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GIVE UP SMOKING? I NEVER STARTED! says Mr. Therm 


Gas burnt in Mr. Therm’s gas-heated appliances never produces the slightest smut or smoke. It is so clean in opera- 
tion that gas equipment is kept hard at it with complete success in many places where almost surgical cleanliness is 
essential; and the maintenance of the equipment is 
confined to an easily handled minimum. The other 
advantages of gas as a fuel—flexibility, ease of con- 


trol, rapid heating from cold and high efficiency— 


are so well known that Mr. Therm’s face is familiar 
al in factories all over Britain. 


a — =< Here is gas doing a real job, with scrupulous 
cleanliness, in the industrial canteen of Joshua Hoyle 
& Sons Ltd., Rochdale. The equipment comprises 
fish frying range, steaming oven, cooking range, two 
20-gallon boiling pans, dish washing machine and 
the usual labour-saving devices. The kitchen serves 


about 250 two-course lunches in 10 minutes each day. 
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For the first time in ten years, large quantities of export rejects of the famous 


“HERCULES VITRIFIED’ DECORATED CROCKERY 


(potted by W. H. Grindley & Co. Ltd.) 


are available for the canteen catering trade in Britain 


AT NO MORE THAN YOU WOULD PAY FOR 
UNDECORATED WARE 


Specially toughened, but neat and attractive, this British-made 
crockery is being produced in enormous quantities to meet the demands in dollar markets. 
So also is the self-coloured hotel ware in attractive shades of lupin-blue, laburnum- 
yellow, almond green and peach petal. Selected rejects, ideal for 


use in up-to-date canteens can be obtained from us. 


To: T. Hayward & Sons Ltd. 
64-66 Deansgate 
| Manchester 3 | 
Attach this coupon to your letter heading 
and post it to us. Our representative will 
| bring you samples. 


We would like details about ‘*‘ Hercules 
Vitrified ’’ ware. 


Please contact 
Mr. 


T. HAYWARD & SONS LTD., 64-66 DEANSGATE, MANCHESTER 
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UARD against the spread of infection and 
ensure that your washrooms are hygieni- 
cally safe by installing the HARCRAFT 
PAPER TOWEL SYSTEM. 
CONTROLLED DELIVERY OF THE TOWELS MAKES 
IT MOST ECONOMICAL, 
LARGE ROLL SUPPLIES 430 PERFORATED TOWELS 
AT ONE FILLING, 


HARCRAFT TOWELS COMBINE MAXIMUM 
ABSORBENCY AND WET STRENGTH. 


The Harcraft Paper Towel System completely 
satisfies the requirements of the Factories Act 
in providing adequate drying facilities for 


your workpeople. 


Write today for detailed quotation to: 


G 

, and HARCRAFT 
he LigdQiteE D 

Vow we hand in hand ESSEX ROAD. ACTON, LONDON, W.3 


rFELEPHONI & TELEGRAMS 
ACORN ll 


(MABAABAMAAAAALMAAS 














ayess “OVERALLS 


In strong drills and denims; ample body room, ensuring complete 

freedom of movement. We contract for Government Depart- 

ments, Local Authorities, Transport Undertakings,: and large 
Industrial Concerns 


THE JAYESS CLOTHING CO. LTD. 


Fourth Ave., Team Valley Estate, Gateshead-on-Tyne II 
Telephone and Telegran LOW FELL 75044-5 
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These Waterproof 
Elastoplast dressings 
keep workers’ cuts 
dry as they work in 
oil, water and grease. 


114 WATERPROOF 


iF 
a ELASTOPLAST DRESSINGS 


Z 
3” x 2” dressings 


This Medical & Factory dressings 
First Aid Outfit .. . ae 
contains I14 waterproof 
dressings made to the 
» REFILLS: Unit po: 

Elastoplast standard of 3° x 2” dressing 

itv "ater. crease ch of the other siz . ’ 
quality. No water, grease, eat jaaies With a portable ticket 
oil or dirt gets through issuing machine to sell 
lunch tickets (up to 5 
denominations) to your By installing a speedy 


employees during the counter ticket issuing 
machine in your canteen, 











or under these dressings. 
Put this tin in your First Aid Room and keep it replenished with 

Unit Packs of refill dressings. Then your workers who report } 
with minor cuts and grazes can be swiftly treated and allowed to morning. 
return to their jobs— however wet, dirty or oily the conditions. 
Waterproof Elastoplast keeps cuts dry and saves man-hours for 
the firm. Order the Medical and Factory First Aid Outfit from 


Latest Portable and 
Counter ticket issuing and recording machines 


of ail types available 


your wholesaler or write direct to the makers. 


PHONE GERRARD 3482/3 


WATERPROOF ee nes 
Elastoplast MATICKET 9 


MADE BY T. J. SMITH & NEPHEW LTD HULL 
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SULPHATHIAZOLE ELASTIc STRIP DRESSIN s 


iS ava 
aec* 
Math WILLIAM MATHER LTD., DYER STREET, MANCHESTER [5 (Plaister makers since 1826) 


able in lengths of | yard, and in widths of 1}, 2} and 3 ins. 
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NOW is the time to arrange for ‘“‘SIMPLEX” Desk Diaries 
—to give all-the-year-round Publicity in 1951! 


Supremely useful and remarkably practical, 
the “SIMPLEX” DESK DIARIES are in con- 
stant daily use, serving as infallible remind- 
ers of appointments, things to be done, and 
soon. They are more frequently referred 
to than any other article of desk equipment, 
and so constitute the most effective form 
of continuous but inexpensive publicity. 


150 


N enquiry TODAY will bring you proof of the 
A economical advertising value of “SIMPLEX” DESK 
DIARIES in good time for you to obtain supplies for 
Christmas or New Year Gifts. Your name and business 
announcement printed on each Daily Sheet will bring 
your goods or services prominently before the notice of 
your clients or prospective customers every hour of every 
working day throughout the whole year. 


WITHOUT OBLIGATION—Post this Coupon for 


To: SHAW PUBLISHING CO. LTD. 
180 Fleet Street, London, E.C.4 


Without incurring any obligation I would like to have your 
quotation for SIMPLEX’ DESK DIARIES for advertising 


purposes. 
Vame 


Iddress 
PMW 
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RELEASES SHORT PIECE AT A TIME 
PREVENTS PETTY THIEVING OF NEW 
ROLLS 

HYGIENIC — PREVENTS UNSIGHTLY 
WASTAGE ON FLOOR 

REDUCES TOILET ROLL EXPENDI- 
TURE BY 60 


Complete including P.-7 22/- 


Carriage paid U.K. (Special terms for bulk 
orders). Available in hard gloss enamel finish 
of Cream, White or Pastel Shade Green 


Manufacturers and Distributors R. SCULTHORP & CO 


OUR 
7 02 
Holder, 
quotations for bulk orders, 


LTD 


we Uhe WAA AND STOP THE WASTE 


( 


To have rolls that won't stop rolling and that 
litter the floors with soiled toilet paper is as bad 
as giving a blank cheque for waste. Fit these 
new Toilok fixtures and save up to 60° 

Toilok releases only short piece at a time. 

It prevents wasteful unrollings ; unhygienic foul- 
ing of the and completely baulks the 
petty thief 

The few shillings it costs comes back in no time 
and with regular savings to follow. 


TOILET ROLL HOLDER 


app. for Regd. des. 858877 


q) 


die aye ears casi 


paper 


The roll swings back 


wards far enough t 
rt he 


release anc 


& 


. 


Pat 
TOILET ROLLS are also available. Medicated, 
tightly wound, soluble tissue The “* TOILOK” 
10wever, takes all good Toilet Rolls. Special 
please send for specimen 
and price 


vilet roll cannot 
put re- 
revolve 


The t 
be removed, 
mains free to 
LONDON, E.C.4 CENeral 1812/3 


(DEPT BLACKFRIARS HOUSE, NEW BRIDGE ST 








SMOOTH 


WORKING 





PLASTIC 


» WATERPROOF 
* SMOOTH & PLIABLE 
* STAYS CLEAN 
- OIL RESISTING 
+ NON FRAYING 


HERTS PHARMACEUTICALS st 
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‘Sleek’ 


with 


TRADE 
MARK 


ADHESIVE STRAPPING 


iN 


in 


LESH COLOUR ONLY 
“x 5 YARD sPoois 
2” x 5 YARD sPOOLS 
1’ x 2% YARD SPOOLS 


HERTS 
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HOSPITAL TREATMENT can be an 
expensive business to a private patient 

but the busy executive can ill-afford 
NOT to be a private patient. He chooses 
his own specialist, is treated in a private 
ward and can often retain busines 
interests, being free from the restriction 
of a general ward. The cost, however 
may be crippling—unless he can utilise 
the PRIVATE PATIENTS’ PLAN. 
The plan is available on an individual 
or family basis, whilst arrangements can 
also be made for managements and 
staff, their wives and children, to become 
members of insured groups. Full details 
are gjven in an attractive folder obtain- 
able from the Crusader Insurance Co 
Ltd., (Head Office) Woodhatch, Reigate, 
Surrey—or from the Chief London 
Office: Crusader House, 14 Pall Mall, 
S.W.1. (Telephones—Reigate 4334 and 
W HI tehall 1876) 





_Y.M.C.A. College for Adults 


KINGSGATE, KENT 


Principal: Sir Wilfrid Garrett 
Special Courses for Young Men and 
Women from Industry and Commerce 
Se 
These Courses are for people who have just finished their 


apprenticeship training. Their purpose is to relate this 
training and experience to other aspects of life and thought. 


This will be done through lectures, tutorial work, 
private study, and the social life of the College. 


The curriculum includes Social History ; Literature and 
language; Art and Music; Religious thought and 
Political factors. 


Each Course lasts two weeks. Dates are:— 
October 10th to October 24th, 1950 
November 7th to November 2ist, 1950 
February 6th to February 20th, 195! 
February 27th to March 3th, 1951 
April 3rd to April 17th, 1951 
April 24th to May 8th, 1951 
June 5th to June 19th, 1951 


re 


Costs and applications. For Kent students £3.3.0 

per week. For others £4.4.0 per week. Bursaries are 

provided by some L.E.A.s. Apply to:—The Principal 
Glyn House 

KINGSGATE + BROADSTAIRS - KENT 


























The “‘Rapide”’ Automatic *‘MIXSTIR”’ 


COMPLETE WITH JUICE EXTRACTOR 


THE MIXING MACHINE WHICH IS 
A SOUND INVESTMENT FOR HOTEL, CAFE & CANTEEN 


IT WHIPS MIXES STIRS 





BEATS CREAMS BLENDS 


Additional Attachmer n avail 
savapmenind mane FJEAPACHES, colds and accidents may 


be unavoidable, but they need not 

: > take so heavy a toll. Timely action is the 
| first essential. The right kinds of plasters 

EXCLUSIVE FEATURES :— and medicaments are another. Dalmas 

8 governor controlled speeds, stainless | make the right kinds of plasters and 
medicaments for industry. Examples are 
Dalmas Waterproof Dressings, Nurolets 
Pain-Relief Tablets, (ulphonet Tulle Gras 
- | Dressings. Why not ask about them ? 


FULLY GUARANTEED FOR !2 MONTHS 
DALMAS 


make the right health aids for industry 


include mincer, buffing wheel and whisk. 


steel beaters, 2 ovenware bowls 3-5 pint 
capacity 


Finished in black and white stove enamel 
DALMAS, Junior St 


Please write for full particulars Leicester and Branches 


THE MIDLAND REPETITION & AUTO MFG.CO.LTD. | 


LONGFORD, COVENTRY | 


Established 1823 
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In offices, factories and schools the duplicator is 
an essential part of modern administrative methods, and 


there are many different types and makes of duplicators avail- 


able Which to choose? The answer is commonsense 


go to the people who have specialized in the technique of 
duplicating for nearly 70 years. 
CONSULT 


" THE WORLD’S 
LEADING DUPLICATOR 


CJ, il SPECIALISTS 


GESTETNER LIMITED, ALDWYCH HOUSE, LONDON, W.C.2. HOLBORN 8700 





FOOT PROTECTION 


plus extra wear 


Safety and Welfare Officers everywhere are quick to 
appreciate the protective qualities of ‘‘Totectors’’—the 
safety boots and shoes with the internal steel toe cap 
which keep the men on their feet and the job off their 
toes. The steel caps will withstand a static weight 
of 3 tons, assuring full protection and extra wear. Get to 
know more about them. Full particulars on request, 





TOTECTORS 


SAFETY BOOTS \ \ \\ AND SHOES 





WILKINS & DENTON (London) LTD., GRANVILLE SQUARE, LONDON, W.C.I 


Telephone: TERminus 5247 
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* 100K our! 


\ccidents happen every day in every 
industry. Lucky is that workman guarded 
by the Dunlop Safety Boot, with its toe 
cap armoured with steel | Not only does 
the Dunlop Safety boot protect from 
injury ; being completely waterproof it 
cuts down absence caused by wet feet. 





CORRUGATED PROTECTIVE S \\\ MQ i eer 2 
SA\ mh 


RUBBER LAYER 
SQA yy} 
\\ SEAMLESS LATEX ~ \\)\ 
RUBBER LAYER ° . WW 
\ RE-INFORCING 
\ RUBBER VAMP 


TESTED 
STEEL 
TOE CAP 


DUNLOP ‘°c: 


INTERNAL LINING OF STOUT DUCK 
DUNLOPRUBBERCO LTD FOOTWEAR DIVISION SPEKE, 


(RUBBER IMPREGNATED) 














INSTALL 


PETER’S 


Eourme NT 


To 
Ensure 
Recura R 


Supers 
of SANITARY 
TOWELS 








against der 


dustry 


(Soluble and Non-Soluble 
—Choice of Brands) 


in in 
PETER’S AUTOMATIC MACHINES LTD 


1 LADBROKE ROAD, LONDON, W.11 ‘Phone: Park 7608 ROZALEX LTD., 10 NORFOLK STREET, MANCHESTER 2 











OCTOBER, 1950 








EFFIGIENT FIRST AID 


is a factory “must” 


T isn’t always big accidents that are the trouble in factories. Modern 
methods prevent many of them. But the total of tiresome little wounds, 
cuts and scrapes and bruises, is formidable. No man wants to knock off work 
because he’s cut his finger, yet no employer can allow him to risk getting dirt 
or grease into the wound and starting infection. In many trades no risk of 

infecting the materials handled may ever be taken 
Nobody can do a proper job with a clumsy bandage on his finger. Many 
factories today find Dalmas the complete answer to their first aid problems, 
because the men and women can wear them and never notice them. They’re 
waterproof and washable, they stretch to fit and 

they won’t come off! 








London Depot: 140-142 St hn St., E.C.1 (Clerkenwell 3399 
Leeds Depot: 14 Neville Street (Leeds 29764 

Scottish Agents: Robert Telford, 29 Waterloo Street, Glasgow, 

©.2 (Central 2716 

St. Dalmas (Ireland) Ltd., Henrietta Place, Dublir 

Send also for Dalmas strapping, a new waterproof adhesive All over the country Dalmas dressings can be 
tape with 101 first aid uses in the factory. In 1 and 3-yard found in factory first aid rooms. Made in a 
spools, in 1, 2 and 3-inch widths variety of shapes and sizes to fit any wound, 


Dalmas comes in handy surgery cabinets and 


TP Ter;n buik supplies, and special terms are available 
wa DALMAS LTD. LEICESTER on request. Send your order today to Dalmas 


Lid., Leicester (Leicester 6§261). 





4 Stalk Wellare Necessity S 








BARRYWALD itz. | re 
SANITAR resident 
THE RT. HO 
Ihe INCINERATOR H br ahs Pag et HALIFAX 


PAT. NOS. 555062 — 6210865 
Hon. Treasurer 


for the automatic disposal of Sanitary Towels, Septic 
Bandages, etc., solving a major problem in the welfare Sania COMM. J. ay SM. 0.S.C. 


of Female Staffs in Factories, Offices, Institutions 
ECONOMICAL, EFFICIENT, FOOLPROOF, INDISPENSABLE H.M. THE KING 


a THIS WELFARE BUSINESS 
Some time ago the Minister of Health told us 
APPLIANCES ? 3,000,000 British citizens were awaiting free 


LIMITED 
62 LONDON WALL, LONDON, E.C.2 pairs of glasses. 
Telephones: MONarch 4922 * 4923 
(Division of Allied Metals Ltd.) There are still 3,000,000 British citizens awaiting 
Visit our Stand No. 12 at the Public Works relieffrom LEPROSY. Butas the Prime Minister 
Exhibition, Olympia, November 13-i8th. é f ’ | - ‘ 
. said recently: “The time is not yet when most of 











our overseas Governments could initiate or 

maintain on their own an advanced leprosy 

service. So the need for the splendid voluntary 

work of the British Empire Leprosy Relief 

Association is undiminished.”’ 

PLEASE HELP THIS MIGHTY WORK 
OF WELFARE AND CURE 


THE BRITISH EMPIRE LEPROSY RELIEF ASSOCIATION 
167 VICTORIA STREET, LONDON, S.W.1 











Cut this out and post it with your card 
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Unit Gas Ranges 
Coal Ranges 
Unit Electric Ranges 


Oil Ranges 





Kitchen layout and estimates supplied without obligation 


CRITTALL KITCHEN EQUIPMENT CO. (1950) LTD, 


Registered Offices: Prebend Gardens, 195 Stamford Brook Arches, Hammersmith, W.6 
Telephone: R!Verside 5081 


Showrooms: 22/24 Buckingham Palace Road, S.W.| Telephone: ViCtoria 7093 

















Production? 





Stepping up 


This 
Booklet 


will 





| Serving industry {i 


help... 


Write today for this illustrated 


brochure, to be sent free on 


JOHN {8 GARDNER 


(LONDON LIMITED 








INDUSTRIAL CATERING SERVICE 
BRIDGE HOUSE, LONDON BRIDGE, LONDON, S.E.! Phone: Hop. 8000 
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The blind 


can help the sick 


St. Dunstan's can come to the rescue 


when you are in urgent need of 
masseurs, medical electricity operatives 
or any other of the branches of Physio- 
All St. 


Physiotherapists 


therapy. Dunstan’s Chartered 


are men_ specially 
selected for their physical, mental and 
psychological skill and understanding 
which this particular aspect of medicine 
demands. By virtue of the very fact 
that they are blind, their hands develop 
in fact, 


Hands.” 


Sometimes it so happens that employees 


a wonderfully sensitive touch, 


they truly become “ Seeing 


find themselves on a long waiting list 


for physiotherapy treatment of one 


form or another. It is at these times 
you can cut down their enforced wait, 
by writing or ‘phoning St. Dunstan’s, 
191, Marylebone Road, London, N.W.1 
(Paddington 5021) for the 


St. Dunstan's Physiotherapist in your 


name of a 


district 








eee 
“Wheelers of Plaistow”’ 


specialists in the 


manufacture of 





in every Trade 


‘VOIE. 


H. WHEELER & CO. LTD 
Overall Clothing Manufacturers 
107 LONDON RD., PLAISTOW, E.13 
Telephone 1 GRAngewood 407! 
PASS 
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Holland's nationalised coal-mines need recruits as badly as ours, but over there 
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career immediately he left school and by the time he is twenty-two or three 
he will be a highly skilled worker (see report on page 1/68). 


180 Fleet Street, London, E.C.4 (CHA. 8844). 
incorporating ‘‘Civil Defence Journal and ARP & NFS Review" and ““Welfare,"’ London. Subscrip- 
tion rates: 20s. per year, post free, U.K., abroad; Is. 6d. per copy, Is. 9d. post free in U.K. The 
Editor will consider articles, news items, photographs and details of new products. No responsi- 
and stamped addressed envelope must be enclosed if return is desired. 
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In the Service of Industry 


G.B.-BELL & HOWELL 


16mm. Film Projectors 


-almost every department of every 
industry——has a use for a G.B.-Bell & Howell 


Take your own concern : you know by 


Every industry 


Projector 
experience that motion pictures provide the most 
effective means of communication with brevity, clarity 
and precision, particularly for instructional training, 
the demonstration of technical processes, time and 
motion study and sales promotion. We should like 
you to know also that G.B.-Bell & Howell Projectors 
are the finest in the world for the reproduction of full 
olour and black-and-white 16 mm. film 
but nothing short of the truth, in the 


A sweeping 
Statement 
opinion of leading cine technicians and many non 
technical users. Precision-engineered to the most ad- 
vanced designs, G.B.-Bell & Howell Projectors are 
remarkable for their high-quality performance and 
dependability. In sight and sound they are as near 
perfect as the ingenuity of man can achieve—and yet 
so simple to operate. May we prove it by giving you 


a demonstration without obligation 


—------- 
7 G.B. EQUIPMENTS LTD 
Mortimer House, 37/41 Mortimer 


We are interested in G.B.-Bell & Howe 
Please send full details of all ava 
Please arrange a demonstration at t! 
Please send catalogue of G.B. Fil 
Film Distribution Service 





How HOOVER LTD. 
use a G.B-Bell & Howell 


Film Projector 


Apprentices and technicians are shown films about various aspects of 
engineering. 2. Specially-made films are shown in the Course on motion 
economy and method improvement. 3. Films on hygiene matters are 
shown to juvenile classes. 4. Hoover-sponsored films are shown to our 
work-people and visitors. 5. Directors and Executives visiting overseas 
markets use our cine camera, and we screen the resulting films. 6. General 
interest films are shown in the evenings to Members of our Sports Club. 

Yes, we should hate to be without our G.B.-Bell & Howell Projector !"’ 


In this series of advertisements we are happy to associate two world-famous products. 
Other famous users include Rolls-Royce, Carreras, Dunlop, English Electric, Mond 
Nickel, 1.C.1., Shell-Mex, etc. We believe that a G.B.-Beli & Howell Projector could 
be of service to your Company, too may we have the opportunity to demonstrate 
its applications ? 
16 mm. Sound Film Projector Model 601 

nd-twesute ur films with true-tone reproduction f image 
‘flutter eliminator ; auto-lubricating ; fast rewind ; 
tem and guarante¢ Other models avatlable for 


tortum et 


§.B.-Bell € Howell 


FILM PROJECTORS 
G.B. EQUIPMENTS LTD. 


Arthur Rank Organisation 


16mm. 
Distributed by 


mpany within the F 
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“ROUTINE”? PERSONNEL WORK 


Builds Good aa 
Labour Relations 


INDUSTRIAL 
EFFICIENCY 
ISTORY of the company sh Typical of those firms where personnel work 
that as far back as 1871 they ha has been so long and so well established chat 
Hospital Services Scheme; a similar it is no longer “ news,"’ is the Park Gate Iron 
seen dig rea today m oS and Steel Company Limited of Rotherham 
While admitting that their labour relations are 
Ul applias oad good,’ they modestly maintain that to 
e beds in hospit secure this happy state of affairs they do nothing 
es, comforts “ just the usual routine ’’ was how their 
of home nursing ind Labour Superintendent expressed 
illowances in cases of it. To the professional observer, however, this 
ir 1902 saw tl rt tine’ has much that is of interest. 
rst-Aid Set 
Medi 


itinuously DY tat t r th tafi heme hiding cale was extended te ull 





ilescent 





ses and with part I I itoryv, the I ah process worker 1923 marked the 

i medical oft t pel i t retiren national agreement with bricklayer: 

twenty-four hour day to year er 1924 the national agreement for 

yped to provide ever i lower - paid men and 1925 the 
rea It, ncluding minor op itional agreement with the labour 

ns A Works Accidet rove : ing unions as well as district agree 

Advisory Committee was formed i ‘ ; he path OF ments with the craft and enginemen’s 

1928: today the company en , pou anagement I - inions In 1930 came the national 

b full-time Safety Officer and each th mation and recogniti teel melting rates agreement; in 1937 

department has its own ident 6 Hh Steel o! cers nion the 48-hour week national agreement 

Prevention Advisory Commi n 1 \ \ teel ing« for blast-furnace met nds the 
1930 a Pension Scheme w tr uM ind the 1 nal national agreement for one weel 

luced for staff employees ol = val t ; ter nu holiday with pay was adopted in 
BS ind Ove! Phe company ind 5 . He principle . a. 1938 De velopments ince the war 

vidual make 1 like cor UE t t RI Hiner) id Gow! i ost-of-living bonuses guaranteed 

to provide tor a retirement pensior I n ol e st ung Scan employment et ul familiar 

with life cover in the vent of prior |! ti | ! me tf matter: 
leath In 1935 a nsion waves . ie gree! t Or oN This is not only the history of the 
, company, of course, but of the in 


dustry Nevertheless, the observ 





ince and implementation of these 
igreements by the company has un 
doubtedly contributed much to the 
confidence which exists between 
management and men. Employees 
have always had the assurance that 
they would get a fair deal, and evi 
dence of this exists in the fact that 
more than 58 per cent of the 3,650 
workers on the pay roll have over ten 
years’ service. Other factors, too 
have helped to cement these good 
relations. For example, disciplinary 
action of any des« mption is not taken 
until there has been a thorough in 
vestigation of each case. All enquiries 
are conducted by the Staff and 
Labour Superintendent in_ the 
presence of the manager or foreman 
the 


Above, we show a meeting of one of 
the ‘‘Park Gate’’ Departmental Pro- 
duction Committees which, as described 
in this article, cover every section of 

the firm’s Rotherham works the employee concerned and 


PERSONNEL MANAGEMENT & WELFARE 159 





Promo 
who by 
Prac 


policy 1 


trade union representative 
tion is open to all thos¢ 
eniority and ability merit it 
tical implementation of thi 
aided by the company’s training 
ipprenticeship scheme 


ind 


Comprehensive Plans 


These craft techni 
ind production staffs, 
cial staffs; a scheme for 
the training of junior 
hortly 3 
Committee, 
management 


men, 
and 


cover 
commer 
ind clerical 
operative l 
tartinyg ich scheme ha 
an Advisory 
of representatives of 
and workers under the chairmanship 
of the Staff and Labour 
dent, which advises the company on 
all matters affecting training. J 
committees interview applicants for 
training; advise regarding nomination 
of a ‘‘parent’’ for trainee l 
“parent’’ is an adult employee in the 
department who keeps a fatherly eye 
on the trainee and helps him in deal 
ing with matters of personal interest 

reports 


c¢ mposed 


oupe rninten 


1ESe 
l 


each 


examine trainees’ 
advise on the allocation of 
in the various departments for 
tical work; 
ing satisfactory progress 
whether training shall be 
Trainees are under the 

the department in which 
working, subject to general supervi 
gion by the Youth Officer, and 
monthly progress reports ar 
mitted by the head of the department 
to the Advisory Committee Trainees 
are also required to attend the appro 
priate part-time day or evening 
classes and pass their examinations 


pros ress 
trainees 
prac 
interview those not mak 
to determine 
continued 
control of 


they are 


sub 


Display of Safety Equipment in one 
of the Park Gate Workshops 
Young outstanding 
ability 
idvanced courses of 
them for semor or super, 
organisation, 


employees ot 
selected for 
training to fit 


posi 


may be more 
isOry 
tions in the and are 
very encouragement bv the 
company to study for a University 
or other professional qualifica 


piven ¢ 


degree 
tion It is 
pany provides a 


true to say that this com 


ladder’ of promo 


tion by which any employee with the 


necessary ability and hard work can 
climb from the bottom to the top 
In fact, most of the senior positions, 
including those of three directors, are 
filled by the 


trainees 


now company Ss Own 


Works Committees 


One of the main ‘‘props’’ in the 
building of labour 


consultation rhis 


relations is 
company 


joint 


Aerial view of Park Gate’s Rotherham works where nearly 4,000 
persons are employed 


formed its first Works Council in 
1935, comprising twelve representa 
tives of management and twelve of 
workpeople, under the chairmanship 
of a management or workers’ repre- 
sentative during alternate years. In 
1941, however, the company decided 
that each department or group of 
workers must be adequately repre- 
sented, and it was decided that each 
department or group should have a 
Production Committee 

Department Production 
Committees consist of management 
and workpeople’s representatives. 
The workpeople’s representatives are 
elected annually in trade union 
branch meetings, one-third of the 
members retiring each year. The 
committees normally meet at two- 
monthly intervals, acting in an 
advisory capacity and making recom- 
mendations to the management on 
problems other than wages questions 
which are dealt with through the 
trade union machinery of negotiation 
The workpeople’s representatives of 
each Department Production Com- 
mittee elect one of themselves to act 
on the Operatives Works Committee. 
This Operatives Committee normally 
meets at quarterly intervals to 
receive and consider reports from the 
Department Production Committees, 
to decide which items are to be raised 
it the Works Council and to consider 
items referred to it by the Works 
Council, 


separate 


These 


The management supplies secre- 
tarial assistance, but no management 
representatives are present at meet- 
ings so that operatives have absolute 
freedom of discussion. The Commit- 
tee elects seven of its members as the 
workpeople’s representatives on the 
Works Council and also elects repre- 
sentatives to committees dealing with 
welfare matters, including Sugges- 
tions Scheme Committee, Hospital 
Services Committee, Works Savings 
Committee, Fire Services Committee, 
etc. 

In addition to these Departmental 
Committees, eight Staff Production 
Committees were formed to cover all 
staff interests. These include secre- 
tarial and accounts offices, drawing 
office, rolling mills staff, production 
foremen, maintenance foremen, 
managers and engineers. Repre- 
sentatives on the Staff Production 
Committees are elected by the staff 
of the various sections concerned. In 
most cases the number of electors is 
small and elections are therefore 
irranged by current members of the 
respective Staff Production Commit- 
tees. Election of members to the 
two foremen’s committees is mainly 
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automatic by virtue of the positions 
held. The Joint Works Staff Com 
mittee consists of members elected 
from the various Staff Production 
Committees. This functions in the 
same way as the Operatives’ Works 
Committee, electing representatives 
to the various welfare committees and 
one member to the Works Council 

rhe Works Council consists of 
seveh Management representatives 
seven workers representatives, one 
staff representative, a secret 
appointed by the management 
is under the chairmanship of 
managing director Phe 
Council meets at quarterly interval 
and considers mainly production and 
deve lopm«e nt probl ms A joint sub 
committee of the Works Council deals 
with matters arising from the variou 
welfare committees which range from 
the Suggestions Scheme to Sports Se¢ 
tions This committee organisatior 
provides an avenue for the free inter 
change of views at all levels on 1] 
matters affecting the welfare the 
organisation and the employees, ex 
cluding only those matters which are 
strictly trade union business, and in 
the firm’s experience it works most 
satisfactorily Members of these 
committees and employees serving 
the company in some other way 
besides their normal work participate 
in the visits to other firms which are 
arranged from time to time his is 
some reward for their efforts, and at 
the same time a means of increasing 
their interest in and appreciation o 
their own work 

[There are, of course, many 


employee services, such as the excel 


lent canteens, transport arrange 
ments, housing and billeting schemes 
sports and hobbies, supply ot safety 
equipment and protective clothing 
provisions for the reinstatement of 
ex-Servicemen and employment of the 
disabled; all part of the ‘‘usual rou 
tine.’’ Perhaps the individual items 
are not impressive, but the sum total 
makes an impressiv¢ 
programm« 
have 

time al lergy aeve 
search for new techniques 
ing good labour relations 
bright 


shadowed somev 


enthusiasm for 
have ove! 
ind tried methods which 
giving results in such firms 
over a period of many year 
ably the secret of their succe 
the very fact that they hav 
become routine and are ac¢ 
by both management and work 
part of their normal working 
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Psychromaties at 
Port Sunlight 


By E. R. SCOTT 
Civil Engineer, 
Lever Bros., Port Sunlight, Ltd. 


ler of Port Sunlight, the first Lord Leverhulme, 
y appreciated the effect of environment upon 
ple when he designed the layout and approaches 
through the model village, with its flower beds 
aces The factory itself, although started over 
», shows that considerable thought was given 


or good working 


conditions. The works ar 


it to allow for a number of grass verges and 
flower beds, and most of the main buildings are of single 
storey construction, with wood-block floors and adequate 


n rth lighte d roots, 


factori¢ how 
ne x heme of 
was mainly 
ugh in later 
ipplied them in 
one or two 
WwW ills wert 
more usual 
ck-and-white 
monotonous 
rain to the 
hen hand 
roducts or 
hand, the 
indiscrim1 

ve an even 
modern 
carefully 
centif 
certam 

iré 

in fac 
crentif« 
nditions, 

gue ind 


sickness 


The General Idea 
Based on Congeniality 


wis us¢ 
rovement 
roundings 
treatment, 
ne erthe 
-d colour 


for a 


con 


giving plenty of air and light. 


sidered on its own merits and all the 
circumstances which affect vision ia 
each case carefully analysed. There 
should be no such thing as a ‘‘stan- 
dard colour scheme, as what is 
correct in one part of the factory 
might be completely wrong in another 
ind might do more harm than good 

Lighting conditions, both natural 
and artificial, are one of the principal 
considerations. Artificial light, par- 
ticularly fluorescent lighting, can 
completely upset a colour scheme 
which is perfectly balanced when 
viewed in daylight 


An Important Point 


rhe nature of the work performed 
by the operatives is the next impor 
tant point, particularly the condi 
tions and position in which they 
work and the colour of the product 
which they are handling This is 
where the colour experts can prove 
invaluable by suggesting the correct 
colours to use on the machines and 
on the background to give the opera 
tives relief from the colour of the pre 
duct, thereby reducing eyestrain and 
its results 

After the war, in Port Sunlight 
in most other factories, there wer 
many years of arrears ol painting t 
be done and after concentration 
ipon essential external painting it 
was decided that as internal painting 
long overdue, had to be done anyway 
it would cost very little more to intro 
duce colours in accordance with 
modern ideas It was decided to 
carry out a scheme on a small scale 
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and in a shop where there were mach [he inside of guards and designed and executed by our own 
no complications due to brightly ise box were painted in orange, so staff—the ¢ ivil Engineering Dept 
coloured products hat if any of these were left off carrying out the design alterations 
identally the fact was obvious and painting, and the Power En 
The Beginning from quite a distance away Legs gineering Dept. the modernisation of 
of bench were painted as the the electric lighting 
Iwo years ago, therefore ul machine ind the floor cleaned The next scheme to be carried out, 
experiment was made in the engineer much as possible, with white lines also by direct labour, was in the new 
ing workshop. The walls of this shop yainted in to mark the traffic lanes staff dining-room where, in addition 
had been painted, many years before erhead travelling crane was to the painting of the building, the 
in two shades of green, now very mainte n the same colour as the covering of table-tops with green 
dirty, the roof was unlined a nachine but the hook and block Formica, and the installation of two 
kylight and windows { bore were reated in the warning coloured chairs, several colourful 
traces of war-time blackout paint orange ir which was also used murals were executed by irtistx 
rhe machine tools were mostly blac] in continuo strip under the hve members of the staff 
and the benches and wood-block floor wi ilong the all 
were similar h il effect was a complete 
Phe elec tru lighting Wa ) l ranstormation from 1 ' A Large-Scale Test 
ment lamps and out-dated d interestin hop : ‘ 
general appearance by night and by , vork prov ding ‘ y] For our more ambitious schemes it 
day was drab and uninspiring without glare. a restful back- Was decided to invite the assistance 
of several experts in industrial colour 
sign The largest scheme com 


It was decided to install fluorescent rou to the eves of the operatives 
lighting so that colour schemes under ine et made cheerful by the warm dé 

consideration had to be viewed with colour on the end wall The bright pleted to date was for No. 4 soap 
the effect of the new lighting in mind range Jlour which causes a distra¢ works covering some 100,000 sq. ft 
One machine was painted as a ial ion 1 visible when cowe , of floor space, and the work was exe 
cuted by Holland and Hannen and 
Cubitts Ltd., and designed by their 


Psychromatics Section in collabora 


in a pale green with the moving parts guard out of 


position 


pen or when the 


in a stone colour rhe operative t 
first were rather scept il and looked elling crane 
upon the colouring of the machine ( it source of danget tion with Mr Robert Wilson, 


as a rather effeminate ‘‘stunt How he scheme under the fluor n F.R.S.A., Art Director of the British 


box is left « 


ever, as the scheme progressed Y lichtine is very similar and the Colour Council 

It is not possible to describe the 
cheme in detail, as every part of the 
works was considered on its own 


became more interested and final ours quite distinguishable, but the 
very enthusiastic eneral effect omewhat ooler 
rhe roof was lined and painted in 
off-white, the side walls v | Immediate Results merits and consequently the colours 
operatives face were treated in ry used were various Many different 
pale green, eggshell finish } he immediate effect of this trans- products in several different colours 
end walls in a warm crean rmation \ the noticea im ire handled in this section of the fac 
lower walls up to seven provement in ‘‘good hou tory, and the colours used on the 
treated with a clear varnish over these in th [he place wi } walls, ceiling and machines were all 
colou for protection fron idier and the men took m I carefully selected to give a pleasant 
overalls, giving only a very in ride in their machines general effect with good visual condi 
darker dado effect f removing greasy hand marl tions, and at the same time to cause 
would have remained the least possible eyestrain and 


rhe machine tools were painted 
painted machine distraction to the workers 


light green and stone as mentioned n 
and the electric “stop control box ' ollectors Elaborate perspective drawings 
picked out in bright red on each whol f this scheme was é prepared of the proposed 


Two views—before and after painting—of the ‘‘Number 4’’ Soapworks at Port Sunlight, which show 
effectively how psychromatics can help to improve working conditions 
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scheme to illustrate the finished etfe 


: hed effec ah NING 
These drawings were first of all  cccccccecesseners R 4 | | 
discussed with the appropriate t ; 
Joint Consultation Committee so 
that the people who actually work no 7 T Tg é 
, — ITS MEANING? 
How far industrial train- * 
‘ ‘* al T Y ‘ 
ing ismerely“‘accepted,"” ITS PI RPOSE 2 


in this part of the works might have 
an opportunity of making com 

rather than believed in 
as an integral partof man- 


ments or suggestions, 
The scheme as presented in 
agement, can be argued. 
Here is statement of 
belief by an expert in 
industrial education. 


Suggestions tor various COIOUI 


the overalls for the operative 
owing to present conditions it 
been found possible as 
nt this part of the 

pon completion the Join 

sultation Committee for this 


factory were asked to repor te =" 


 ebtbitdbbdih hhh tt titi Lili titi r ir TTT rr 
SOC Stet eeeseee 


ictions of the workel! { Li, 4 (3 Whitehe 


Approval Wa 
it has not yet been 


to ascertain whether the colour tr f the Institut to Formal or planned 
ment has had any direct bearing upo! : oe PME TA he weepted the theory th 
production or absenteeisn , ae see bility or power demanded 
’ ] et I 1 it whatever level it worke: 
Future Schemes bathe ee ane tne Seeded 
Messrs. Cubitts have also pr 
ie for No. 3 
l magnitude Thi n ! 
ipprove 1 by the Committe A 1 group precise ly what it 
cerned and the contract h now | tt ‘ + +r ning v do this, generally invol\ 
commenced The chose olour { tally rtant factor in detailed job analysis and s 
scheme for the girls’ canteen wa industry today t even now there Dut here one should note tl 
designed by Mrs. D. M. Bucklan va VSSI , throu, it 1ceds do not lways parall 
Colour Advisory Department dustry t really meant iid down by the Motion 
Paints Division, and executed by tor vhere training w rope! perts he plan must be 


contract The men’s canteen w nderst ec were to give the best (tram, 





ilso recently repainted by 

the approved design having bee 

made by Mr. W. S. Fergusor 

Leigh’s Paints Ltd., Bolton 

here is still a great deal t 
at Port Sunlight, and al 


Ith 
it takes much longer to prepare 


i 
I 


have approved an elaborate 

scheme is compared 

straightforward painting, genera , , € training 1 industrial education should be not: 

feeling is that the results justify th hudd , buddins to make robots of individuals but to 
develop industrial democracy through 

industrial education; and to teach 

co-operation. 


ECEN nv l tion under I on me u ld | me Uwe The history 
R the Principal of the I ns ;, — :, sees t the trial democra 


spending of this extra 
trouble 


Dut with a col 
over Europe 
come first 
ently had 
mMiuctior 
1 number 
taking step 
rank and file members 
trained in their jobs 
in the know-why 
now how © that 
play a real part in joint con 
This was a good sign, but it 1 
porte nt ior those managements 
so far had ignored or cried 
( ndensed t iga It é fe people advantages of having 


August. 1950 I eale st f labour force 
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RRENT PERSONNEL ACTIC 


Are Ineentive 


Good Policy? 


AVic we the 
managements are so baffled in their 
affect order and discipline 
illiatives in the form of incentive 
(additional to normal output 
bonust have to be offered? More a 
more firms seem to be adopting a defea 
tist attitude and offering their employee 
monetary payments as the only way out 
of their dilemma. Where good manage 
ment incentive bonuses are not 
mecessary Only where personnel 
Management is weak and supervision 
poor js an added inducement 
to maintain production efficiency 
Such incentive bonuses are offered in 
some firms for good timekeeping, willing 
Mess to do any job asked and _ for 
Go-operation with management in the 
factory. Thisrelieves management of th 
responsibility of having to enforce disci 
pline, and removes the possibility of 
lengthy and wasteful 
distasteful jobs come along 
Argument against such incentives is 
that they are considered substitutes for 
ood management Where employees 
i i weakness in management they will 
turn it to their own advantage. If they 
find management able to rule firmly but 
kindly and unafraid of enforcing disci 
pline, employees will think twice about 
Opposing it, especially if their wage rates 
and working conditions are good 
Those managements which have intro 
duced extra incentives maintain that the 
added attraction of opportunities for 
larger earnings encourage time 
keeping and co-operation, with resultant 
increase in output which benefits both 
employer and employee Extra 
paid are only a fraction of the additional 
sum obtained by the employer through 
imcreased production and 
reduc f overheads 


come to hen 


tage 


ittempts to 
that | 


bonuse 


nd 
exists 


necessar\ 


discussions when 


good 
wages 


msequent 


tion « 


The Case Against 

The Case 
howeve 3 pre bably t 
Worker ept the te 


whicl 


against ince 
} 


rms ol engage 
i certain 
ion Why tl 
have ) ribed 


produ 
they 
term 
bonuses 
part 
cum 
which will 
hay 


‘ 


will 
employe will 
extra than 
earnings 
Before 
instituting 
management 


consideration 
such 
efhicienc 


incentives 


must 
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Bonuses 


und weak remedied Poor 
in be helped by encouraging 
thers to attend | 
the pr 
Works executives 
vledge of present-day 
hniques if they are to 
Satistactorily 


Manager, 


yated nesses 
ipervi 1oOn 
lore 
course vith ne of 


men al 
I fessional 
management bodies 
must acquire KI 
management te 
carry out their jobs 

Condensed from Factory 


September, 1950 


Bonus Based On 
Merit-Rating 


[ IBBY-OWENS-FORD GLASS CO 
4 Toledo, U.S.A., has developed an 
plan for splitting up a yearly 
bonus among a members of the field 
iccording to merit rating 
1942, it has proved 
to the men and the 


incentive 


force 
In ope 
of benetit 
company 

The sic plan « 


to set aside yearly 


ration since 


both 


for the 
a variable 


ills company 
percentage 
erall company 
umount paid in 
(In 1949 it wa 


(as determined by ov 
showing) of the total 
salaries to the field men 
12} per cent.) 

No one who has been employed for 
less than six months is eligible for par 
ticipation After this period of service, 
bonus is computed against salary for the 
remaining portion of the year, during 
which the man serves as a member of the 
field-force. If a man’s job changes, his 
bonus is based on the period of time and 
salary for each job No bonus is paid 
if a man resigns or is discharged prior 
to the end of the calendar year 

The total amount of bonus paid is not 
each individual, but 
the merit 
n each indi 

the 
salesmen 
according 
for the 
job rt average of Group I 
in merit 80 per cent man 


with a ( cent I 


applied equally t 
is distributed according to 
rating plan, and is 
vidual’s ting compared 

group The 


led in two grou 


based 
with 


iverage ¢ 


were divi ps 


similarity qualifications 


average ent l 1 bonus of 15.6 per 
cent n the pr nt annual 
allocation ¢ er cent It i 
out ke thi 
10 =« 2 20, or double the difference between 
the man’s rating and the average group rating, 
whether above or below the average. This part of 
the formula is used to increase the bonus value 
of a high rating over a low rating. The figures 
then read: 80 (average of Group |) + 20 100. 
Since the relationship of the 100 score to the 
group average is 125 per cent, the man is entitled 
to 125 per cent of 12; per cent, or 15.6 per cent 
of his salary. No bonus is paid to a man with a 
lower rating than 60. 

Merit rating ba 1 on an assessment 
mmni ( ¢ 1 
example I I{ 


entatives an listri 


1 no other men undet 


them. Factors assessed here include (1) 
knowledge of the company and its pro- 
ducts; (2) ability to plan and organise 
work and to time wisely; (3) 
thoroughness and accuracy of reports 
and records of calls; (4) relationship 
with trade and other company em 
ployees; (5) initiative and creativeness 
in presenting products to the trade; (6) 
interest in and ‘‘aggressive’’ attitude 
towards job; (7) judgment and com 
monsense; (8) ingenuity in obtaining 
reports of competitive activities, prices, 
; (9) personal appearance; (10) per- 
sonal financial affairs. Group II which 
includes ‘‘special duty’’ men such as 
district supervisors and promotion 
managers, are rated on their ability to 
train representatives and on efficient 
execution of company policy Merit 
evaluations are made by regional 
managers, certain product managers, 
general managers and the vice-president 
in charge of Final rating is de 
rived from combined assessment 


use 


et 


sales 


their 


Any Complaints? 

If a salesman thinks his rating is unfair 
he may discuss it with the man who 
assessed him and receive a full explana 
tion of the judgment. He also knows 
which specific points need improvement, 
how he compares with his associates and 
superiors and how he stands in relation 
to salary increases or promotion. This 
gives the man an opportunity to develop 
himself and to increase his worth to the 
company 

(Condensed from 
July 15, 1950.) 


Sales Management, 





ss 
Apprentices at the Dover camp 
organised by the North Thames Gas 
Board with their ‘‘Clean Lines”’ 
trophy, presented by Miss Shirley 
May France, the Channel aspirant 
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**Consult Your 
— 99 
Audience 


7 [BRI GLASS LIMITED en 
900 people at St He 

Vv, producing glass wool 

ns, nearly the whole of w 

e electrical industry Progre 

been fairly rapid over the past fe 


but as can be expected 


tr 
with an 
product there have been ups a 
downs in production. The company felt 
therefore that 
kept informed of the general poli 
the company, its 
prospects, and two years ago they pr 
duced a booklet entitled ‘‘Message from 
the Board 

By 1950 there many 
manufacture, staff and market prospects 
and it was decided to issue another 
booklet rhe script written 
briefs supplied by various departments 
and finally approved by the Board. It 
was then realised that the audience for 
whom it was intended had not been con 
sulted at all, and that although it was 
written by people who knew broadly 
what the ordinary employee wanted to 
easy to make rong 
assumptions about other people 
houghts and understanding of words 

It was decided to put a draft before 
a small committee of employees at each 
factory, which included a sh 
steward, a foreman and a woman me 
ber of the office staff. A brief 
pared for the guidance of the con 
which asked such questions as 
Does the booklet make interesting 
reading? 
Is the language simple and clear? 
Does it cover the ground? 
Do you approve of the straight policy 
sections on Employment, Tidiness and 
Friendliness? 
Is it too optimistic? 

The answers in the main appr 
draft, but about thirty 
made for the improvement of 
and style, and the paragraph on tidine 


was recommended for deletion 


ought t 


employees 


achievements 


were changes 1n 


was Irom 


w, it was 


senior 


suggest 


as It migi 

be construed as 
The criticisms of 

expected and show the value 

comments from the audien 

were many examples of wor 

were quite familiar at management le 

but which were said by the commi 

not to be in the normal vo 

empl There 

ing on the question of styl 

vritten in a free and 

pomposity, but cz 

to avoid “‘writing d 
Both committees 


a sentence 


preaching 
language 


yees was als« 
had been 
to avoid 
been taken 
the audience 
took exception to 
No one buys Fibreglass for fun 
increasing sales mean that our 
to the community is growing 
grounds that the booklet 
matters and it 
t be tox light heartec 
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ed side 


finished 
lant 


to 
organi 
taker 
lesign 
1 an! 


th 
iit 


in 


Ti Manager 


Shop Steward 
Raises Output 


te R a e ¢ rating at the 
ra t Company's Tele 


to qualify 

1 to pro 

week of 

1 certain 

ven if her out 
less than the 
department 

it enough 
vVage and 
lus The 
the ¢ pera 
num of 50 
had to 
yet 


the ten 
; 


individual 


methods, undertook 
ot trying to increast 
He took operators in groups of six 
mencing with the newcomers and 
ing through to the 
particularly wrong or inefficient ways 
tackling a job. Each job was bi 
down in with T.W.I 
Instruction every 
explained to the that 
could see for herself how she could 

up her own output. As an added intere 
ther departmen 


~he wa 


old hands 


accordance 
principles 


oper itor ss 


i 
ana 


she was shown around 
her finished 
couraged to offer suggestions for increas 
ing efficiency and generally made to feel 
that she was treated as an individual 

At the end of ten weeks, twelve of the 
efhcient operators earning 
bonus, and the department showed an 
overall increase of 20 per cent on output. 
Another important result was the con- 
siderable reduction of rejects It was 
noticeable that many of the older operas 
tives, already considered efficient, were 
anxious to take advantage of this « xpert 
advice: in fact the greatest difficulty 
was to avoid too heavy a demand on the 


to see WoOTK 


less were 


instructor's services 

Nine months after the scheme started 
output showed an increase of nearly 40 
per cent, and many operatives are now 
averaging from 160 to 200 cent of 
their allotted tasks In addition, the 
training period for new operatives hag 
been cut from three months to one 

(Condensed from Target, June, 1950.) 


per 


REPORTED IN HOUSE ORGANS 


Advance (Bulmer and 
l te firt I I many 
well as 
lightful 
he 
her 
a 
well loved 
The Wueen 
wert ildren 
ind 5 from the 
1ei1 
relatives and 


audience 


nteen 
Natronal Cash 
ports that is a 
m's Works 
decided to set 
Function of 

pre b 
them 
jution 
sentative of the 
it the 
problem is 
fails to produce 
gz to the 
In this way 
ve been 
prelimi 


Works 


assell I a 


nal 


Natio 


uss the 
imongst 


number 
fairly 
varying between 
month Since 


The 


eyes was 


‘‘bruises’’ were increasing 
of ‘‘foreign bodies’’ in 
steady during 1948-49 
thirty and forty cases a 
the issue of ty pe the 
beginning of the year, the 
number had declined to nine 
teen in June 
Phoenix Gazette (Stee!, Peech and 
Tozer, Sheffield) reports the opening of 
the new Medical Services Department, 
which is claimed to be one of the finest 
in the country The Medical Officer 
stated that although some 65,000 visits 
were paid to the centre in the course of 
yet the number of accidents 
resulting in loss of time were kept down 
to about 400 He stated that it was 
intended to research work 
with the facilities 
Sperry Topics 
Co. Ltd., Brentford 
that members of 
relatives and friends hired three 
most 


new goggles at 
however, 


of cases 


a year 


undertake 
now available 
(Sperry Gyroscope 
Middlesex) reports 
management their 
Dak 
and flew to Jersey for a succe 
outing 

Vauxhall Mirror (Vauxhall! Motor 
Ltd., Luton, Bed records that new 
fire escape has recently 
gone into 
brigade was made by the 
selves from scrap. Originally 
2-3 ton A.R.P. truck, it was handed over 
to the men who, working in their spare 
time during duty watches ompletely 
transformed it 


which 
with the 
firemen 


tender 
works fire 
them- 
time 


service 


L war 
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The Montague Burton Jubilee 





FIFTY YEARS’ IDEALS 
REVIEWED 


» YOO ing Orr \ | xX 
I fr elatir rted up it BY WINIFRED D. BROWN 
busine for himself a 
Thi ear the firm whi 
name ntague Burton L le § t surton ou those who have helped in the build 
brate its Golden Jubilee ar he tor ing up of this mammoth enterprise, 
story « ose fifty years is recorded Anast fy lemonstrating that including Miss Elizabeth Arnold, the 
in ‘Ideals in Industry in advance b \ nce firm’s Welfare Officer, who this year 
cOpy of which, issued for private ’ ig hous¢ i ped celebrates her own Silver Jubilee of 
circulation, has just reached me that review will illustrate that rvice, and who—in her employer's 

Ronald Redmayne’s eminently ed roul ind Ul mn On tas words has directed and controlled 
readable account of half a century of n be more efficiently periormed 11 the welfare activities at Hudson Road 
industrial pioneering does not claim % meres no renaly  ahimo- Mills with discretion and profound 
to be comprehensive A [ on Se IRB rage oe cc 5 a human understanding.”’ 
tague Burton himself pot il : ; wenn’ h ge Tiber It was Miss Arnold’s modesty and 
his foreword, many volumes would be 1 preat { re for anv enterprise in Yreluctance to talk about her own 
needed to describe in full hoy he , revails and whe ichievements, in fact, that brought 
erstwhile rhubarb field rec] ncerned are united 11 ommon this admirable account of her firm to 
works, poultry farms and market gat irpost ising of the standart my notice For my request for ‘‘a 
dens of nineteenth century Leed fuse DY pl cing merchandise ¢ story’’ on her twenty-five years of 
Were replaced by the now-famo a ; boca , ” oo ervice brought a quiet, but firm 
Hudson Road Mills Estate; how the Mee cee: —— refusal to have any publicity for her 
Garden factory on the East Lanca nditlion ogi lh sialon self; instead, I received this little red 
shire road gave birth to a new com nd 1 production of better thing book, and though her name appears 
munity named after the firm whicl for 1 re | e at lower prices have seldom in its pages, the story of the 
sponsored it Burtonville or he been maj n rations welfare services recorded therein is 
a site at the junction of New Oxford itself a tribute to her work 
Street and Tottenham Court Road, i it igue also pays tril rhroughout his industrial career, 


Leeds’ Lord Mayor opens new Jubilee Playing Fields 
Final of a woman's race at Jubilee Sports 


Lady Mayoress with one of the prizewinners 
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Ollective bargain 
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representative 35 e fi 


> 000 It 0! [ 1 too 
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1.000 New 
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el of a ‘‘swea cludes a 


ink one it afforded tretching 
t northern 


by industrial economi de. which n serve 1,000 cups of 


which has been 


social students 
Industry’’ is more thar he kitche pmen of the 
of an individual] | lat VI btainabl 
of the hi 
home of the hing il I oo} t do thei 
| l the mini 


Ideals in 
the history 


embodies 


much d to e1 


Leeds itself job 
industry; it embraces much 
Montague own life-story 


and Sir Montague are 


mixing 


stones ot 


Municipal Authorities take tea with directors and executives 
General view of the playing fields on the Jubilee day 
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flour at once—while the el 
potato pee ler disposes ot 
the rate of 1 lb. a minute 
electric dish-was 
3.000-4.000 dirty 

Kitchens 
bright, airy and 


chromium-plate 


pur 


is well 


are set off by qua 


{ Full Welfare 


Service for W orkers 


The 
well 
have inticipated 
Health Scheme | 
ury rhrough n 
Benefit Club 
benefits which are 


ind 


Welfare Ser 


housed 


Sick employees « 
now supple- 
ependent of, 
club now has 
who pay ube 
rom 2d i week 
for learners to 6d. a men, 
The well-equipped urger in 
trained nurse, ig 
while the welfare 
offers dental and 
A qualified chiro- 
foot troubles for a 
iny excess of cost being 
firm 


enjoy 
mentary to 
official scheme 
over 3,000 
scriptions \ in I 
week Ior 
charge of a fully 
open it all 
d partment 
optical facilities 
podist treats 
nominal fee 
borne by the 

There is also a sun-ray 
for 2s an havea 
treatment 
ray and 
charge 

The firm runs it 
3ank, and deposits up to £500 earn 
an interest of 5 per cent 

Started originally as a br 
the League of Nations Unik 
the United Nations \s iati 
this side of the firm’s activities h 

of 6,000. Speaker 


hours 


aiso 


clinic, where 
workers < course of 

Learners enjoy both sun- 
dental treatment free of 


own Savings 


rnation 
nthly 


inte 


ind the 
fields 


hockey 


however, require 
hope I have said enough 
you that Ideals in Industry 


worth a place on any bookshelf 
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Dutch miners- 


to - be march 


from class to 
under 
**baas”’ 


leader 


class 
their 


or 








Training Holland’s 


Future Miners 


By H. 


| ‘gtd many industrial concerns can heir home None lodge in hostels 
boast a scheme of training ; considered preferable to avoid 
normal home 


though this 
much as 


young entrants as carefully devised as separating the from 
that of the Dutch National Coal surrounding é 
Mines? Like our pits, the Dutch mea their travelling as 
are short of workers and « be thirty-five miles to and from school 
Over-choosey; nor they money by special mine bus each day 
to spare raining must, therefore 
be peedy economical 
within average mental 
the same time it must turn out boy [he first year’s syllabus consists of 
equipped with a high degree of tech theoretical instruction in the funda 
Mical knowledge and physical fitness mentals of work in the col 
and with the considerable and the practical applica 
qualities that mining demands ion of theory through ‘‘teamwork’ 
The three-year syllabu used €¢ l In addition, 
to achieve this owes much to Dr uctivities re 
F. J. Th. Rutten, Holland's present muting ki I 5 
Minister of Education, and an I n hy né 
internationally - famous 
When the Germans close¢ 
mines’ training school 
the war a golden 
offered of overhauling the ng idl { ) The ve 
On his report in 
present scheme 
all four « 
owned 
liberation i 


ven 
ns 
innot 
have 


ind well 


eee ie Early Training 


mining, 
moral liery shop 
there is a 


sembling 


now 


‘troopwork, 
and first-aid 
educational occasiona 1 issions of current 


instruction 


210uS 


with prac tical garden 


expert 
the 
opportuni ing periods and, of course, physical 
ir winds 
system 
based the 
operation in 
nationally 
after the its 
permitted the boy 
After preliminary tude te lity well to 
boys between 14 and 
O.V.S Ondergronds f t is re d r instance 
school or hardly fi 
School) attached te 


imp 
sounds a strange 
however, h 

in the 


methods 


Ing 


colherie mn act e | nd 


las 


purpose 


group 
Underground 
the 
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cated, impersonal routine of a huge 
industrial plant So, throughout 
this first year each ‘‘troop’’ of 
twenty-four boys has its own ‘‘baas’’ 
but the word has a friendlier 
flavour in Dutch, more like ‘‘gaffer’’). 
He is a young and proficient miner, 
of impeccable character and specially 
trained for his duties. To his charges 
he is father-confessor and friend, as 
well as instructor and foreman, and 
except during mining-theory lessons 
is never parted from them 

This not, however, involve 
any coddling. he lads work a nor- 
mal week of forty-six hours, including 
meal baths, ete six hours 
on Saturday, incidentally—and have 


only the hol 


boss 


does 


breaks, 


usual mine holidays 


Theory and Practice 
Of the actual teaching, ‘‘theory’’ 
occupies two hours most mornings 
Instead of straightforward lectures 
lesson is very carefully designed 
to start from some simple, practical 
object known by sight to every béy 
ind a natural focus for his curiosity— 
i coal fire, for instance, or a ventilate 

shatt 


each 


two hours 
the 
learn 
irpe 


Four afternoon periods 
i—are spent weekly in 
shops Here the boys 


ele nts of bricklaying, « 


work 
the 
ntry, 
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mechanics and electricity, all of which 


will be essential when they 


Works Film 


ot course 


Service 





start work underground 


**Teamwork’”’ 


Occasional given 
teamwork 
this trains the boys to work in 
the way all underground c 
carried out rhe troop is divided into 
four, and each section of six has it 
own leader and its own animal bad 
What they do is to put into practice 


things previously dealt with in theory 


peri ds are 
As its name implies 
teams «What films should 


a beginner make?” 


rstly 
5° } 


wella 


WOTFr is 


mind 


gear, for instance, or plotting a graph 
workers usually make good 
citizens, and vice versa The 
qualities cannot be separated. So the 
first-year syllabus includes ‘‘current 
affairs’’ periods, religious instruction 
and nature study. This last not only 
provides a balancing ingredient of 
non-mining interest, it also starts the 
boys off on a hobby which is cheap 
satisfying and extremely valuable in 
character-formation which 
can easily be practised in the excep 
tionally fine countryside round the 
South Limburg pits A certain 
amount of folk-singing and drama is 
also included under ‘‘troopwork 
Obedience, loyalty and patriotism 
inculcated along somewhat ] 


old 
lines; each day begins with 
] 
l 


. jus 
Good 


two 
short mus 
us 


has its 


suppose 
own uid 
problen ind 
feel hat 
it provide 


safety 
department 
tures 
tration for pl 
instruction A film is 
answel! ut th rm d 
to gt 
1 film 
sional 

Here 


keen 1 officer 


do m 
the i 


one, too 


the 


are 
fashioned 
a ceremony of hoisting the flag 
one of the first things every youngster 
learns is to salute and march smartly 
Early on he makes a solemn promise 
to be trustworthy, helpful 
and tidy, and to live according to the 
*‘O.V.S. Law In its ten 

this enjoins, among other a - 
honesty, chivalry, faithfulness t 
God, parents, superiors and country 


ane 


le 
obedient 


( 


ing 
Tig 


. 
|: 


ng this question 
yuld 
wants 


purpose 


building a model derrick or winding at a It 


aroun h rks king 
randon a wo! hin 
objective. 
particular 


the 
ordinary 
enough 
moose 
the 
qoes 

of 
rough a 


ypportunity for 


that 
mastered 

I 
ccessores 
31m 


h_ tells 


Zing 


actory Quiz 
—CONCLUDED FROM LAST MONTH 


film, 
sion with 
have an 
departments to 
film Prepare a treatment, that 
is a short description of the pro 
posed contents of the film and what 
to illustrate Then follows 
writing of the ‘‘shooting script 

in 
appearance 


a serious d 


to 


works 


down 
the 
interest in 
be 


get 
executives wl 
the of the 


featured in the 


work 
make up 
to make 
he pro 
waste it 
the 
which 


scene 


is a aims 
to wander 
at 
1, however 

Let 
works 
works 
welfare 

lec - 
illus- 

ethcient 

obvious 
not want 
sponsoring 
protes 


eat h 
in order on the 
screen. The little 
piece of detail, describes the time of 
shot required and in fact the 
complete working plan 

Select the members of your film 
unit with care, and give each mem 
ber a definite job to do The man 
to write the script should have some 
literary ability; he is probably to be 
found in the publicity, or public 
relations department The camera- 
man should have a sound knowledge 
of photography and be a member of 
the local Film Society of the 
works electricians should certainly 
member of the unit the 
weltare officer should take the 
duties of producer and general co 
ordinator of the work of preparation, 
editing presentation 

Apart simple 
films, officers should not 
overlook the production of a short 
monthly rhis type 
of film excellent 
the reating works relation 


down writing 
ol 


scnipt gives every 


shots sets 


is 


and 


ot 


his one 
and 
the 
use of 

Let 
ple, silent, 
its 
ir, step-by 
work 


to start 
he 
be a and 


on 


the 


and 
from 
welfare 


instructional 
mera 
in any 


need works newsreel 


that 


does an job in 


good 





cheerfulness in adversity ind obe 


dience without grumbling 


Physical Training 


off the course 1j 
occupied by 


Every 


round 
day are 
training and g 
reach fixed ‘‘standards,’’ raise 
ind ending at qui 

He starts, for exampl 
60 metres 10 sex 

10 


rests 


imes 


quarter 
level 
running 
walking 


in 
kilometres in 

including In the last 
he has to run 100 metres in 15 sex 
and 20 
Many the exer 
metres fully clothed, 
toa set height, walking fixed dis 


along narrow tree 


quarte! 
onds 
walk kilometres in 
ot 1Ses Swimming 


climbing 


A ‘Sebel’ stackable 

armchair, metal-framed 

with upholstere d 
and back 


| t 
trunks a 


require considerable self-confid ae 


Concluded on pa 18¢ 
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chair, 
or 


Another ‘‘Sebel’’ 
suitable for rest-room 
canteen-lounge use 

S Seativ ’ if 


A works seat with 

locker for personal 

belongings Ever 
t Ltd.) 


aul 
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Seats 


for 


@ From the date of this issue 
seating for workers wherever 
possible becomes compulsory 
are 
that 


and factory ** occupiers ” 


responsible for seeing 
adequate provision is made. 
shows women 
at the Birmingham 
of Tufnol Ltd. 


works 


Illustration 
drillers 
works using 
adjustable 

supplied by Evertaut Ltd. 


chairs 


W orkers 


Are Now Compulsory 


the 
é from the 
will liable for 


the Act 


gpg seeto-sengs nec 
ing legislation wa 
H{ 3. No. 14) which 
first thing to be sidered comply 
ar in Operaty n 


} 
ie 


with 


tanding can 
itting, and 


sitting 


how 


section 
1948, was cle 

ction which 
Sufficient 


occupl 





Iwo factory chairs 
bank Chairs Ltd. 
adjustable stool 

rests . 


/ and a chair of 
similar basic design 
variable backrest 
seat 


Lea 


an 


by 
above 
with 


with foot 


and adjustable 











person doing _ that 
seat of design, construc 
limension for 
ind the work, together with 
wtrest on which he can 
y and comfortably support 
his feet if he cannot do so with 
ut a footrest; (b) the 
irrangements shall be such that 
idequately and 
d while in use 
for vhich it 


uitable 


and 


the seat 1s 
roperly supporte 
the purpose 


or the 


going 


f 
provided 
Ik 


purpose of the last fore 
sub-section, the dimen 
eat which is adjustable 

en to be its dimen 

time being adjusted 

six of the Ac 


on the first day 


com 
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What Is Required 
will be 


; for 
ols that 1 

perform hi task 

in comfort This 


noted that the Act 
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iny ordin stool 
ind that t yime 
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be nel 
ve adequate support t 
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31Ze 10 illow 
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1 good deal of adaptation 

fully adjustabl 
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U.o0.L—A Year’s Work 


wel 


1949 wn 


1949 1 


1946-1948 


During 
4 045.009 


{88.362 


You kmf 
t $53,000 


34 000 of ther 


inp 
75,700 i Januar 
330.300 in De 
1umber unemplo 
133,800 


ind near 


Dust and 
Research 


1 


Fumes 


ABSENTEE 
ANALYSIS 


ree | 900 O00 | 
4 fro. rk each 
ing t s n r in 


Vis 


$50,000 


u 


July, 1950 


Sickness 

1949 
June 21 811,700 
July 19 793,200 
August 16 795,900 
September 20 837,100 
October 18 883,700 
November 15 923,400 
December 20 848,000 

1950 
January 17 978,500 
February 21 1,080,700 
March 21 1,074,600 
April 18 968,600 
May 16 883,600 
June 20 830,800 
July 18 795,400 


Labour 


Turnover Report 


yesh Instit 
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industrial 
injury 
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the such as change 
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in super rease pre 


1 oe Birmingham meetings of 

British Association heard 
a wide fiek from 
the destruction of pests to “‘The Birth 
of a Business Man’’; from plant classi 
fication to w and rather more 
than { as ! to indu 
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: sum of each 
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time 


trial 
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devote 
irt Smith (/.C J 
higher technical 
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Gracie (G.E Witton 
no logical 
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week with every afternoon and 
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that there 
workers 
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free this innum years to <« 
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stan and as incentives to workers there woul ave to be a sim in 
hy rested not put of trained personnel 
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The ‘Unfair’? Wage 


P. Sargant Florence 
rsity), pointing out 
some job 


wagt wa 


facilitie 
scrences 
vene ot post-gradu 
‘untai 
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und 
that 
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usually ad 
union 
should 
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inbalance 
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labour 
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nt, and too few 
» few « 
()thicial 


ivi in 
textile 


iterers 


mi 


but 
ur har 
learning, WW 
ind improbabili Labour Turnover 
circumstan 
! 


m pecu 


Central 


Mr. and Mrs. Malcolm Hawthorn, who 
between them have worked for 100 years 
with the Greengate and Irwell Rubber 
Co. Ltd., are now united in retirement. 
Mr. Hawthorn left in 1946 after 46 years’ 
service, and Mrs. Hawthorn, at 69, now 
joins him in a well-earned rest with a 
score of 54! (Photos: Kemsley News- 
papers Ltd.) 


ciency in management, but he suggested 
there were subtler factors. In one group 
of factories it was found that labour turn- 
was lowest in the highly skilled 
and in jobs where the period of 
training and cycle of operation were 
longest Dr. Baldamus stated that fac 
tors such as the desire to work comfort- 
ably, to strain and to reduce 
effort to keep going, were stronger than 
the to earn more money Any 
condition that either increased or 
reduced strain, however trifling it may 
ippear to the outsider, was extraordin- 
arily magnified in the mind of the 
orker. This explained why even slight 
variations in the type of work affected 
output absenteeism and labour 


over 


rafts 


avoid 


desire 


Incentives 

\ similar point was made by Mr. R. 
Marriott (Medical Research ( ouncil), 
vho stated that while the pecuniary 
incentive still had the greatest influence 
on the average worker, other factors 
ere assuming an increasingly important 
role Management skill in handling 
human relations had a direct effect on 
productivity, and in the long run suc 
ess was dependent upon the under 
standing, enthusiasm and co-operation 
of w and managers 


OorkKers, Supervisors 


“The Perfect Manager 

Ten qualities essential to the ‘‘perfect 
manager’’ were listed by Mr. D. H 
Bramley, head of the Department of 
Industrial Administration, Birmingham 
Technical College, and Mr 
B. Rule, principal of Birming- 
I] of Commerce These are 
of integrity and 


igination 
itiative 
ptability to 
atility 
ptimism 


others 
even in adversity 

1 and co-operative attitude 
1 pertinacity 


sitive 
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T.U.C. Reject Wage Freeze 


 ytieddenearervghre rer yn taken by the eigh ond al il Trade Union 
ongress held at Brighton last month was the reje he General uppealed to trade unionists to c 

Council's wage restraint policy In his spe ngre the president in every way possible 

Mr. H. L. Bullock, stated that altl hough net incil had been si as — 

compelled to urge wage restraint, adjustments in wa ( ised since W AGES N KW _ 

the end of the war, and there had never een a qu if suspending ENGINEERS.—After hearing details 


normal negotiations, but a new cycle of ims i f matter 
of proposals put forward by th 


— 1 t 
rogram! , and he need for 


I 
readjustments and sacrifice 


vembers had a basi age I i ef non the lines of ployers as a basis for resumptior 
£5 a week, and it v i! the I I tt report, and was wages discussions, the union’s annua 
right that an effort should be 
improve their position 1 a resolution to begin negotiations as soon as possible 
grades were feeling the pressure « I irgu to press the While no figures were mentioned, th 
to som nment t en the national in proposal implies increases for ail worker 


on time rates, both skilled and unskilled 


The 1 conference agreed isk its executive 


prices, but it was impossible 
thing for nothing from any c« 


I ] irried 


1 tra was ind a corresponding increase for pie 


workers on the minimum percentage 
guarantee Ihe higher paid piece wor 
kers would not benefit directly, except 


whi 


4 
easements were claimed 


must b sed on an objective 
reasoned 1dgment of the countr 
situatior 1 any rash or 

] 


on overtime the amount of in 
arge scale by re trad Epo! n lar i creases will depend upon the agreement 
undermine reached during negotiations This new 


workers’ present living standards he prays in ag iT id tl litic basis will take the piace of the previous 


T.U.C. had played a full and cre 
part in co-operation with the Govern XCES vork! hour nd t veek put forward by the unions, the 
ment ! although the claims of som rejection of which led to the reporting 
sections of industry had not been reason Oh ‘6 ’ 5 of a dispute to the Minister of Labour, 

} > Ja a g 1 ] 
able or practicable, most trade unionist The Over F orties ifter a poll amongst the unions decided 
had shown balance and understanding ré itior illing for great igainst strike action 

Ihe Genera] Council's report on wé for GAS.—The Gas Boards and the Con- 
policy, recommending the continuan rti¢ s moved by th ciation federation of Shipbuilding and Engineer- 
of modified wage restraint, was rejected f eTvisor staf cutives and ing Unions have agreed to an increase 
by 3,898,000 votes to 3,521,000. There echnicians, and carried unanimously of 14d. per hour in the scheduled rates 
was also pressure from a section ¢ } ver stated tl men in the forty of maintenance men employed at gas 
delegates for the revocation h ix grou give to industry a works The union's original claim was 
National Arbitration Order so that wo ilth ractical experience which for an increase of 4}d. per hour 
kers could press their claims more effe uld n be | 1 by the younger HAIRDRESSING.—The _ Hairdress 
tively, but this was defeated by en n urge } vernment and ing Undertakings Wages Council have 
5,166,000 votes to 2,423,000 A, resolu yers } utilise the given notice to the Minister of Labour 
tion calling for the immediate impk ex perien n i these men of their intention to submit proposals 
mentation of the policy of equal pay for l itrin hairm of B.E.A for an increase of 5s. a week in the 

g future of the statutory minimum remuneration to 


] { 


litable f ou rking whi t involved claim for an all-round increase of £1 per 


equal work was passed by a majority , I 
2,123,000 tic li industries and the part operative hairdressers, chargehands 
1 tr 1 is could take in their managers and manageresses employed tn 

Health and Safety lopment e stated that one of gentlemen's saloons only 
‘ 1é great pos nationalisation was RAILWAYS.—The Railway Execu 
Concern for the lack of ad , pI i app nen and women tive has rejected the claim of the 
statutory provisions for the health, wel i red in ose industries In the National Union of Railwaymen for an 
fare and safety of people employed realm onsultati * position had ill-round 10 per cent wage increase 
offices and places of work not cov l 1 reached wil he trade unions that of the Railway Clerks’ Association 
by the Factories Acts was expressed in to make nstructive ntribu for a 7} per cent increase and that of 
ution submitted by the As j tio! s being f the Associated Society of Locomotive 
Engineering and Shipbuilding ) rin Mini I 1 “il Cor Engineers and Firemen for a 15 per cent 


Draughtsmen urging the Govern t re n the demands »new defence increase 


Meeting in London before leaving on a tour of Dutch industries organised by the Industrial Welfare Society the above 

were snapped by P.M.’s cameraman: (From left to right) H. > Powis (Guest, Keen and Nettlefolds (Midlands) Ltd.) ; 

Miss C. M. Pore (British Insulated Callender’s Cables Ltd.); W. Bree (Industrial Welfare Society); Miss O. D. Spicer 

(Knowles Ltd.); G. T. Britton (Dowlais Factory, I.C.I. Ltd.): HL James (Courtaulds Ltd.); Miss B. Foyle (Boxfoldia 
Ltd.); Miss F. Hornbrook (Walter Pollard (1923) Ltd.); A. M. Cowie (Kirklees Ltd.) 
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nil the Ministry of Mealth. It was 4 Third Force” ? 


new housing schemes be 


ntained 


> | * ~ ’ a i — DDRESSING the members of the 
4 e ndertaken by direct labour. Out of / West Midland Branch of the Insti- 
vrRgtmeel » x 1uthorities ope nf tution of Works’ Managers on_ the 
Y ene o ntive zi ’ i nty ree sul occasion of the annual meeting and 
2 | | mat that schemes had i d linner at the Grand Hotel, Birming 
d one é ed tor ul ghest estimat eins ham, on September 12th, Mr. A. P 
I | cent I n Young, O.B.E. (chairman of the Insti 


2s “a i t s achieved b f ‘ { on) expressed he opinio hat 
Machinery ithorit ‘the thers being un British ahaie a d third force’? 


most o! 


" 
pinion In sor ( to balance the activities of the T.U.¢ 

NNUAL conference « O1 siemens re claimed to be as high and Employers’ Federations. It should 

A , <9 pel representing £100 { be representative of all management 
: some trace pecially nterests, and should be consulted by 
va saving Of uy} 1e Government just as were the F.B.1 

I 1 When production was 

I discussed, interests other than 

ibour and « apit il should be repre sented 

Bonus Details [hat rdle could be filled by that Insti 
tution and other bodies of the I 

nature combining to form an Institute 

gnty-six author al f Production. Such a national body 
ae a ; — suld become one of the most powerful 
rganisations in the country for the : 


federation ot Shi, 
Engineering Unions held 
id of August decided 
notice to end 
hinery in the engine 
to press upon 
which the 
uld interfere irning 
ting conciliation n 
d in 1922 and th 


eld that they acce inde t ' ' j rT ‘ , 
} - . 5 ° . ] vement of our economy and 


The VY have made - 
' ; He sincerely hoped that the 
ful attempts t im ; 
the Confederation I igreement recently come to 
if 0 ecleratio subi 
: the Institution and three other 
rganisations would result in the 
formation of a Confederation able to 
1 n production 


well 


yers new proposal 

tablishment of 

with equ il repre 
would be 


ere ore hess ie gur efter on to ul lurin ’ B. Bull (Hon. Sec onsidered 
»y ee " -_ f tek re “i : ! Branch should set itself a met 
pases sarang oF negate target of 1,800. At present out 
national life and for the 13,000 factories in the Area there 
f the conditions of a only 275 members Mr. i. ¢ 
Baxter was elected chairman, Mr. } 
consideratior if tt i 1 ai ge | ) Wale vice-chairman, and Mr. Bull h 


Working Cor retar’ 





Consideration of existing m 
r the settlement of differer 
Inquirie into special [ 


e industry, including 


manayeria 
there could 
ponsibilitic 


ilerence 


Miss A. I. G. Hewitt, of Harold Miss Elizabeth Barling, new 

Whitehead and Partners Ltd., Personnel Manager of the John 

industrial consultants, talked Lewis Partnership, succeeds 

to Economic Engineers. S Mr. A. E. Porter. Partner 
pa 163 ship photograph) 





- . Iron and Steel Visual Aids 
Films on Steel 
Incentive Plans FiEMs. 
q } 


Details are given of the different films 
length, year production 
r and where they can be+ob 


for Builders I pte tant cae “ Sg i J . j They are divid under dif 


idings, such as general, works 
‘ : 


gonna gph a: ‘ ng & niormati ull | pecial steels, scien uiscellaneous, 
] 
loca 


1 authorities engag I ! ve guesse hat I ty, regional, ete 
housing work have in the main incre e ab films interest After the films comes an informative 
utput, reduced labour costs and raisé t t ndust1 i f ) logue of 
the men’s wages report 2 ‘ irprising ‘ree I ne short ngth of moving picture We 
j 


undertaken by the Ministry f rh t n of the 1 Iron and harts and maps, and booklets 


film strips eveli loops a 
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Safety Preeautions for 


required 


6 Rew 1901 Factory Act 
hoists and lifts to be 
fenced, but included no 
provisions. For many years, how 
hoist makers have pr 
a high standard of protection 
and Section 22 of the Factories 

1937, embodies details of the best 
known practice The 
hoist or lift for the purpose of Sectior 


22 includes any lifting machine 
platform 


securely 
detailec 
ever, some 


vided 


definition of 


with 
a cage or which runs i 
guides 
The Section has been slightly n 

fied by Section 11 of the Factori 
Act, 1948. This requires that the 
gates of non-power hoists, which need 
not be shall be 
closed unless tl] 

level to 


interlocked 
ind fastened 
or platform is at the 
they give a 
Section 36 (4) of the 
in relation t 
requires the fire 
losure of hoistways 
buildings erected after July 1, 1938 
with the intention of preventing the 
spread of fire from floor to floo 
way of the lift shaft 
ne isting meat 
like with 
resisting hardwood or of 
proof construction. Latti 
clearly not permissible for th 
ind it is highly improba 
shutter gates constructed 
sheet metal] 

requirement 

Many of the 


section are 


cess 
1937 
also of importance 
and hoists, since it 


resisting en 


ction hire-res 


brickwork doors 


sure 
would 


requirement 
ymncerned with 
vention ol two 
st accide 


and ti 


mall 

that is, fall 
ipping b 

other n 

ind a fixed structure 


the well 
pe platform or 


Rules for Gates 


In general there 
enclosure of the hoistway 

fully interlocked Gat 
however, be interlocked on non 
hoists, but they must 
ind fastened except when th: 


must De 


gates 
not I 
power be Kept 
closed 
cage or platform is at their leve 
Interlocks on should 
robust construction and no 
put out of It should 
for example, to m 
from outside the well th 
intended to be operated by 


gates 


] 
oraer 
possible . 
rides in a 


If me person powe! 
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Hoists and Lifts 


By BERNARD W. A. CRUTCHLOW 


eputy Superintending Inspector of Factories 


Two other notes by Mr. Crutchlow appear overleaf. 


‘ ot 


re need 


r does the 


Whitehead \v 
1949, 
O'Donnell (or 


been 


ases Stott 
and Co., 
Ltd. v 
apply to it 
but it 


has decided th 


obligations are absolute 


All hoists 


marked with the 


have to be 


ing load and th« 

being 
ind iny 
balance 
irt of] 
lattice his examination on the 


Form No. 54 


a compe tent person once 
months if 
monthly if manually oper 
competent 


power 


| person hould 


ick 
within 
which all the 
mentioned 
A large 
with in the Hoist 
S.R. and O 


relerence 


which fall 
Section 22. to 


r 
10ist with 
of the well 
that there 
projection applicabl 
t re dealt 
ottom 6 ft tion Order 
weight travel 489, to which 


nade 


ments above 


o enclose i 


6 in 


it times 
while the 


maximum s 
roughly examined by 


number 


t There ire ol ourse son 
the definition in 


‘ 


in e\ 
driven, and 


‘ 
l 


Adapted by Mr. Crutchlow from the notes of his recent 
lecture to the Central Metropolitan Group of the London 
Industrial Committee (Ro.S.P.A.) these details of regulations 
for lifts and hoists will be of use to many Safety Officers. 


re 


| LMhes) 


and Galashi« IsG is Lo, 
Millar 


1949, 
these 


pl ill ly 
WOrkK- 


ery Six 
twelve 
rhe 

t oo 


cribed 
hoists 


quire 


ré not 


1938 


Four Simple Rules 


f ( con 
d after July 1 quent 
m ot the 
nt strength the 
usual to 1 

30 that 


buted 


Accidents on hoists are 
but are 
Othcer may 


following simpl 


Safety well 


rules 
See that the tatut 
tions are carried out 
rect interval 

on the prescri 


chit 


ilso be 

it fall 
Phese 

I ot ser 
guide but 
d with a 


tenance 
Watch carefully for 
with interlock 
permitted 

Watch for damage to ¢ 


example gate pickets 


} 


m which 

st when 
trolley They ilso 

bent if dirt is 

onstruction accumulate in the 
Encourag 
and 
they are 


of adequate 


hoists investigate 


main 
Court 


roperly 


nt High soon a recelyv 


1h 


ite 


( 


usually severe 


e 


Exemp- 


Ne 


hould be 


t fre 
ind 


msidet 


this must not be 


+ 


at 


level can often be damaged 


allowed 
bottom rai 


reports on defects 1 


then 


r 








(SAFETY & HEALTH) 


Training of Young Persons 


Pienemann and supervision of 
young persons required to work 
at certain machines, i.e. those speci 
fied in the Schedule to the 
tions made in 1938 (S.R. and O., 
1938, No. 485), are dealt with in 
Section 21 of the 1937 Factories Act 
Ihere is a similar provision in para 
graph 9 of the Woodworking Machi 
Regulations, 1922, but its 
application is not limited to young 
pel ons 
It should be noted particularly that 
the young person is required to 
instructed as to the dangers arising 
in connection with the machine and 
the precaution to be taken. Clearly, 
therefore, he must be told about any 
and their adjustment He 
also be made any 
safety devices as swarf 
and stopping and_ starting 


Regula 


nery 


guards 
should aware of 
other 


brushes 


such 


devices 
Even when he has had this instruc 

tion the young person may not legally 
work at the machine until he 
either received sufficient training in 
the work or is under adequate super 
vision by a person who has a thorough 
and experience of the 


has 


know ledge 
machine 


**How and Why” 


It is often asked what is sufficient 
training? This clearly must depend 
upon the type of machine, the 
being done and the young person. I 
would say that several under 
supervision is an absolute minimum 
A young person may regularly turn 
a satisfactory article early in his 
training, but some time must 
before all the snags on which he 
require guidance 

In the early stages 
supervising should = give 
ittention training the 

As time goes on the 
should be, I 
perly 


work 


weeks 


out 
elapse 
will 


will ari 


in. and 


example, it may pr 
ised by i 


idjacent machine 


per ( Wor 
overlooking work 
Training could 
tage, include some explanati 
how the machine 
up and adjusted A keen boy 
has not been told about his mach 
will often try modifi 
what happens, and this can resu 


also, w 


works, how 


itions to 


176 


damage to the machine and himself 

Quite apart from their legal obliga- 
tions, all persons concerned with 
training young persons have a moral 
this should be 

foremen and_ senior 
youngsters look up to 
make or mar a 


responsibility, and 
impressed n 

hands The 
these who can 
young recruit 
Finally, it 
that 


the 


men 


should be made quite 
this section in no way 
requirements of Section 
fencing of machinery 


cifse 


Machinery 
Cleaning 
Regulations 


‘ECTION 20 of the 1937 Act deals 
‘ with the cleaning of machinery 
by and young Its 
provisions may be summarised as 


women persons 
follows 

A woman or young person may not 
clean while it is in motion, 
Any part of a prime mover. 
Any transmission machinery. 
Any part of any other machinery 
if this would expose the woman or 
young person to risk of injury 
from any part of that machine or 
any adjacent machinery. 
is important to note that, as far 


as prime movers and transmission 
machinery are concerned, there is an 
absolute prohibition. Women and 
young persons are permitted to clean 
other types of machinery in motion, 
provided they are not exposed to 
danger from any moving part of the 
machine they are cleaning or of any 
adjacent machine. 

This section has considerable appli 
cation in the textile and similar 
trades in which fluff or dust is con 
tinually produced and, if allowed to 
accumulate on machines, might spoil 
the product or impede the working 
of the machine. In such trades 
cleaning machinery in motion was at 
one time responsible for a large per- 
centage of machinery accidents; some 
branches of the textile industries have 
a special time set apart for cleaning 
machines when al] the plant is 
stopped. 

There does not appear to be any 
recently decided case which has any 
bearing on this section, but two 
older cases are of interest. 

In Taylor v. Dawson, 1911, it was 
decided that the removal from a 
machine of fluff which had some value 
was cleaning, and in Pearson v. Bel 
gium Mills Co., 1896, it was held that 
the corresponding section of the Act 
then in force applied to the cleaning 
of part of a prime mover which does 
not move. 

In considering the requirements of 
this section, the Safety Officer should 
direct his attention to two main con- 
siderations. He should avoid the 
need for the constant cleaning of 
machines as far as possible by collect- 
ing fluff, dirt, etc., as it is produced, 
and he should see that all dangerous 
parts of machinery are fenced. 





The ‘Private 


«l 
Company 
Patient 


Patient’ Plan 


result from headstrong 
planning, and also to provide for such 
persons as prefer to be treated as indivi 
luals [he plan is d cover 
those of both sexes below iges of 65 
n) and 60 (women), together with 
the wives of male policy-holders under 
1) years of and their children or 
tep-children up to age 18 
scaled to cover, with a 
exceptions, consultations and treat 
ments (including all anaesthetic and 
operation nursing home fees and 
ost-operation treatment to a maximum 
of £189 in any year, and, addi 
tionally, provide for policy-holders’ use 
Crusader’’ Health Advisory 


difficulties as 


esigned to 


the 


age 


genefits are 


Tees), 


one 
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A special welcome is due to the first of the “British Food Fairs,’ designed 


‘CANTEEN’ 


to give the public—and others—some idea how the wheels of food production 
go round. Review is by L. Banham, A.R.San.|. 


Ts FOOD MANUFACTURERS 
FEDERATION, 
The British 


as sponsors I 
Food Fair, are t 
warmly congratulated on the 

tone of the which 
designed to 
public The attendances il 
exhibition, and the favourable 
by visitors there 
dispelled whatever 


Organisers 


exhibition, 
interest the con 


ments made 
certainly 
the 
regarding their success at the outset 
and those members of the Fe 
who elected not to exhibit must now 
be regretting their decision 
It was pleasing to note 
advertisement potentiality of 
exhibition was not the only 
considered by the organisers, 
that some thought had been given 
to the welfare of the visitors them 
selves. Ample and excellent seating 
accommodation was available in the 
‘Berkeley’’ Rest Lounge (H. / 
Searle and Son) where one could get 
a quiet rest and ponder over the 
things already 


givings may have felt 


eration 


that 
the 


tior 
10n 


ques 


and 


seen 


Special Exhibits 
Health 


was a_ welcome 


The Central Council 
Education stand 
addition to a show of this kind, for 
the excellent this body 
rarely gets the appreciation which it 
merits. Difficult though it is for the 
housewife to readily understand the 
which might lead to 
food becoming unsafe to eat, yet 
one made abundantly 
clear to those who visited this stand 
It will be realised now, if never be 
fore, that a foodstuff not look 
changed in appearance from normal 
to be unsafe to eat, nor for that 
matter need it taste at all offensive 
the inadvisability of tasting 
any food regarding the safety of 
which one might be suspicious 

The Department of Scientific and 
Industrial Research (Food Investiga 
tion) stand showed the 
research on certain problems of food 


for 


work of 


circumstances 


lesson was 


need 


hence 


results of 


preservation and storage 

The Infestation Control Division 
of the Ministry of Agriculture 
“isheries exhibit called public atten 
tion to certain of the more important 
pests which in one way or another 
attack the nation’s filrns 
on the control of rats were shown 

It would, perhaps be unfair to 
single out any particular stand for 


and 


food and 
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real-life Ha the 


customers 
Most of 
turing col 
Advisers whe 
how best te 


Notable 


serve 


manutac 
Catering 
housewives on 
firm's products 
attrac 


food 
employ 


the | 


irger 


cern 


many 


The 


recipe booklet ind = leafle 
given away at the 
those of McDougall’'s 
and Polson Ltd., Da 
and Hartley's Jams 
These 
are fat 


sumer 


tive ' 
exhibition were 
Flour, Br 
is Gelatine Li 
book let 
the 
the firm's 
written in 
some pr 
Money 
spent on advertising in this form is 
likely to « 
any other 
It might 

for food manufacturers to 
on this recipe and include 
economical recipes suitable for 
numbers upwards of one hundred, 
Such recipes would be useful for 
industrial canteens where it is appre- 
ciated that a recipe designed for four 
people does not necessarily become 
suitable for one hundred persons 
merely by the simple expedient of 
multiplying the quantities of the 
ingredients by the figure twenty-five. 
The demonstrators at the exhibi- 
tion were quite with the 
sible exception of the man 
licked his thumb and forefinger in 
order the better to pick up a pam 
phlet to hand to a visitor and then 
went on to handle equipment 
in a subsequent demonstration ! 
The buffets at Olympia are a weak 


recipe folders and 
more valuable to con 
than leaflets 


history or an wcount 


RPiving 


semi-scientific language of 
cess of food production 
arn greater reward than 
be a sound proposition 
enlarge 
service 


good pos- 


who 


used 


(Concluded on pa 186.) 


attractive stand of Rose’s Limejuice was among those 


specially noted by our Roving Reporter 





IS YOUR 
OFFICE BOY 
YOUR 
MANAGING DIRECTOR? 





Then Why Have a Junior Running 


The Backbone of Your Business? 


What is the backbone of your business? 


Where does everybody have to go a 
day for facts, figures, correspondence’ 


hundred times a 


Why, to your filing department 

Then why “make do” with anything but the most 
effective filing system? Why let any junior have the 
run of it? Surely if your files have to provide so many 


facts on sO many economy demands 
quick service! 


occasions sheer 


Visual service—not thumbing through files to find the 


one you want. 


Besides, nowadays files have to do more than one 


job 

Take Shannograph: you can see every file. It tells you 
the name of the customer, his address, his "phone 
number, his account number, his executives, his credit 
limit and discounts. For the Personnel Officer’s own 
department—the worker, age, sex, married or single, 
class, department employed, when due for 
promotion, etc. That's information well worth having 

the sort of thing someone needs every day 


wage, 


You see those things as soon as you open the drawer. 
And more! There is a colour signal to warn you to 
write next week or next month. There is a colour-chart 
to mark the position of each file. They can’t get out of 
And papers can't go into the wrong file 

Above all, there is neatness and order. Even a junior 
can't jumble up these files (even if we do say that filing 
is too important a job to be left to juniors). Each file 
is flat-topped right across and suspended metal on metal. 
Each has a provision for a slotted-in record card in 
front. Each has ready-printed numbers | to 12 and 
1 to 31 for dates and “progressing.” 


order 


Your business would surely benefit from such a system 
in your own office for controlling personnel, or 
throughout the business. May we tell you more about 
it? Just scribble “Shannograph” on your letter-heading 


and details will be sent you at once. 


FIRST IN FILING 


THE SHANNON LIMITED 
New Malden 


332 Shannon Corner Surrey 











Summary of 
Official Publications 


and New Rulings 


STATUTORY INSTRUMENTS 





No. 1253. The Boot and Shoe Repairing Wages Council 
(Great Britain) Wages Regulation Order, 1950. Dated July 
26, 1950, made by the Minister of Labour and National Ser 
vice under m 10 of the Wages Councils Act, 1945 (c) 
H.M.S.O.1 Revokes Order D(95) and sets out new statu 
tory minimum remuneration payable Operative as trom 

gust 18, 1950.) 

No. 1266. The Retail Bookselling and Stationery Trades 
Wages Council (Great Britain) Wages Regulation Order, 
1950. Dated July 27, 1950, made by the Minister of Labour 
and National Service under Section 10 of the Wages Councils 
1945 (b H.M.S.O. 4d. (Revokes Order R.B.C. (3) 
statutory minimum remuneration payable 
ther than watchmen and certain part-time 
leliver rke as from August 21, 1950.) 
No. 1360. The Milk Distributive Wages Council (Scotland) 
(Constitution) Order, 1950. Dated August 10, 1950, made 
by the Minister of Labour and National Service under Section 
Wages Councils Act, 1945 (a). H.M.S.O. 1d 
onstitution of the Milk Distributive Wages 
l land) into conformity with the requirements 
of the Act. Operative as from August 17, 1950.) 
No. 1392. The Retail Food Trades Wages Council (England 
and Wales) Wages Regulation Order, 1950. Dated August 
18, 1950, made by the Minister of Labour and National 
under Section 10 of the Wages Councils Act, 1945 (b 
H.M.S.O, 4d Supersedes the Schedule to Order R.F .¢ 3) 
it new statutory minimum remuneration payable 
from September 11, 1950.) 
No. 1391. The Retail Food Trades Wages Council (Scotland) 
Wages Regulation Order, 1950. Dated August 17, 1950 
made by the Minister of Labour and National Service under 
Section 10 of the Wages Councils Act, 1945 (b). H.M.S.O 
4d Revokes Order R.F.C.S. (3) and sets out new statutory 
minimum remuneration payable Operative as from Sep 
tember 11, 1950 
No. 1357. Legal Aid and Advice Act, 1949 (Commencement) 
Order, 1950. Dated August 4, 1950, made by the Lord High 
Chancellor under Sub-Section (2), Section 17 of the Legal 
Aid and Advice Act, 1949 (a). H.M.S.O. 1d. (Brings into 
force on October 2, 1950, Part I of the Act which provides 
for making legal aid available free to persons requiring it in 
n with proceedings in courts of law.) 

The Fur Wages Council (Great Britain) (Consti- 
Dated August 29, 1950, made by the 
National Service under Section 20 
of the Wages Councils Act, 1945 (a). H.M.S.O. 1d. (Brings 
the constitution of the Fur Wages Council (Great Britain) 
into conformity with the requirements of the Act. Operative 
as from September 5, 1950.) 

Draft. The Foundries (Parting Materials) Special Regula- 
tions, 1950. Dated made by the Minister of Labour 
and National Service under Section 60 of the Factories Act 
1937 (a), and Section 8 of the Factories Act, 1948 (b) 
H.M.S.O. 1d. (1. Prohibits the use of material containing 
compounds of silicon calculated as silica to the extent of 
more than 3 per cent by weight of dry material, provided this 
does not prevent the use as parting material of 

substance specified in the Schedule {i.e 
Zirconium silicate (Zircon); Calcined china clay; Calcined 
aluminous fireclay, Sillimanite; Calcined or fused alumina; 
Olivine), provided the material does not contain an admixture 
of any other silica. 2. Dust or other matter deposited from 
fettling or blasting must not be used as a parting material or 
constituent thereof 


Secti 


rs Operative 


Service 


ind sets « 


Operative a 


connectic 
No. 1450. 
tution) Order, 1950. 
Minister of Labour and 


prohibition 
natural sand or a 
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GENERAL 


Annual Report 
Service for 1949. Issued by the Ministry of Labour, Septer 
ber, 1950. Cmd. 8017. H.M.S.O. 4 (See al 
Employment of Children. Issued by the Ministry 

June, 1950. Cmd. 8005. H.M.S.O. 3 Re} 

partmental Committee on the employment 

film actors, in theatrical work and 1 

Catering Wages Commission. Issued 

Labour, July, 1950. H.M.S.O. 5 

into the operation of the (¢ 

hotel industry See alse 

Att ali, etc. Works. Annu 

i the year 1949 Issued 

1950 H.M.S.O. 1 

a een for Shipbuilding and me Repairing. 

t Ministr f “ ibour N n 

H M SO. 9d € I 


Deals 


velfare provisions 

Pottery (Health and Welfare) Special Regulations, 1950 
Health Register Issued by e Minist 

National Service, Factory Department, June, 19 

Form N 655 H.M.S.O. 1s. 6 

Grinding of Metals (Miscellaneous Industries 
lations, yy and 1950. Issued by t Mi I 
National I ory Department ‘tom 1950 I 
Form 992. H.M.S.O.4 


t 


Special Regu 
eT r 


Grinding of Cutlery 
1925 and 1950. Issuer } the Mir f | 
National S« ice, Factory Department, M 195 
Form 993. H.M.S.O. 4 


NATIONAL ARBITRATION TRIBl NAL AWARDS 


No. 1484. Rates of Wages and Conditions of Employment 
of Clerical W forthe rs E mployed in the Corn Te: ade. 
Di: spute € ate nd I f P t 


1 q i 
(Tul 10. 1950 

No. 1485. Rates of Wages and Conditions of Employment 
of Certain Clerical Workers Employed by a Firm of Corn 
and Agricultural Merchants in Dorset. Clair For ‘ 
fied rates and conditions é ribur 

is follows 1) Minimum f cleric rker 

scales nging from 24s t eek 5 years of a 

104s. per wee t 25 r for males and 24s 

years of age to 74s id over for femal I 
claim in respect of salaries of chief cashier f 

und managers clerks was not established 

annual holiday with pay ta be given t 

with not less than one year’s continuous 

with less than a vear’s service to receive holi 

the basis of one day for each month’s service 

also to be made for six statutory holidays 

for payment of salary during si 
(July 11, 1950 See overleaf 


CKness was n 
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of the Ministry of Labour and National 


and Edge Tools Special Regulations, 


llow to cut 
= absenteeism 


XN The main cause of lost time 
in industry, according to the 
Medical 


Is sickness absence. 


Research Council, 


Much of this 


absenteeism can be traced to the transmis- 


sion of contagious ailments through the 


use of communal towels 


Roller towels mean waiting and congestion—lost hours—trans- 
mission of germs—expensive laundry bills. 


4 


: 


Moisture Magnet. Hi-Dri towels absorb every drop of moisture. 
Will not disintegrate when wet 


WITHOUT 
OBLIGATION 


Write or phone today for 
details, or ask for a demon 
stration of Hi-Dri paper 


DISPENSER CABINETS SUPPLIED FREE ON LOAN 
towels and further proof 


at that they can help you cut 


PAPER TOWELS —°"" _ 


HYGIENE PRODUCTS (Gt. Britain) LTD., 1 


| Grosvenor 


Gdns, Westminster, London, S.W.1. Telephone: ViCtoria 1951/2 
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£50 


compensation 
guarantee 


*To every worker who, while wearing Sound Brand 
internal Steel Toe Safety Boots, sustains a toe injury, we 
will pay £5 a week during the period of absence from work 
up to a maximum of 10 weeks as a result of that injury’ 


Send for our booklet explaining about this 
new scheme to 





Messrs L Elkan Ltd Stepney Bank 
Newcastle-on-Tyne 

Messrs H C Smith Ltd 72 John Bright Street 
Birmingham and 31 Dale St Manchester 











SOUND 
BRAND SAFETY BOOTS 


for first class foot protection 


SOUND BOOTS LTD SOUNDWELL BRISTOL 
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No, 1486. Rates of Wages of Certain Workers Employed 
in the Coal Distributive Trade in the North Midland 
Region (Award No. 1413). Claim: For increase of 7s. a 
week for all workers, and for revision of grading to uplift 
certain towns from Grade 2 to Grade 1 in accordance with 
decisions of the Road Haulage Wages Council Award 
In favour of claim (July 12, 1950.) 

No. 1487. Riveting Squads Employed in Shipbuilding and 
Ship Repairing in the Tyne and Blyth District. Payment 
in Respect of Weekly Wages of Rivet Heaters Following 
Reduction in Working Week from 47 to 44 Hours. Claim: 
That riveting squads in the Tyne and Blythe district paid 
piecework prices out of which they pay their rivet heaters 
i fixed weekly amount, should be paid weekly by their 
employers, i ldition to their piecework earnings, an 
amount lculated at a fixed hourly rate representing the 
difference following upon reduction of normal weekly 
hours, between the rivet heaters’ present hourly rate as 
paid by the riveters and their previous hourly rate 
Award: Claim not established (July 13, 1950.) 

No. 1488. Claim for Payment in Lieu of Notice in Respect 
of Two Workers Formerly Employed by an Engineering 
Firm in Romford. Claim: For payment in lieu of notice 
in respect of two workers, under the terms of the 
Engineering Agreement of April 3, 1946 Award: In favour 
of workmen (July 14, 1950.) 

No. 1489. Dismissal of a Worker Formerly Employed by 
a Firm of Motor-Car Manufacturers at Coventry. Claim: 
Dispute over dismissal of a certain worker. Award: In 
favour of the employers July 17, 1950.) 

No. 1490. Minimum Rates of Wages in, and Recruitment 
to, the Lithographic Printing Trade in England and Wales 
and in Scotand. Claim: Dispute concerning—(a) Minimum 
rates for members of the Society employed in printing 
offices in London, the Provinces and Scotland, the 
employers organisations having made _ proposals in 
January for basic rates for minders of flat-bed machines 
and transferers of 142s. 6d. in London and three grades 
in the Provinces of 131s., 125s. 6d. and 123s. 6d., with 
extra rates for certain other machines and operations, and 
these proposals having been rejected by the Society; (b) 
adequate increased recruitment of labour to meet the 
serious deficiencies, the employers’ organisation having 
made a proposal for the introduction of increased numbers 
of apprentices, and this having been rejected by the 
Society Award: The Tribunal awarded that minimum 
basic rates for direct flat-bed machine minders agd trans- 
ferers in England and Wales be increased to 142s, 6d 
per week in London, 131s. per week in Grade 1 towns 
and 127s. 6d. in Grade 2 towns. Towns at present classi 
fied Grade 3 shall be up-graded to Grade 2. The Tribunal 
were of the opinion that anomalies existed in the grading 
of towns and referred this matter to the parties for exami 
nation The Tribunal considered that it was in the best 
interests of the industry that lithographic printers’ wages 
and conditions be settled by negotiation between the 
parties, and referred the matter back. It also referred back 
for discussion the question of recruitment of labour (July 
18, 1950 

No. 1491. Annual Holidays in the Buffalo Picker Manufac- 
turing Industry. Claim: For an additional week’s holiday with 
pay Award: The Tribunal found the claim not established 
(July 19, 1950 

No. 1492. Annual Holidays in the Leather Belting and the 
Mechanical and Hydraulic Leathers Industries. Claim: Kor 
an additional week's holiday with pay. Award: The Triburtal 
found the claim not established July 19, 1950.) 

No. 1493. Conditions of Employment of Certain Workers 
Employed by an Engineering Firm in London. Claim: For 
observance by company of terms and conditions contained in 
specified agreements in the engineering industry. Award 
In favour of workmen July 19, 1950.) 

No. 1494. Piecework Earnings of Certain Workers Employed 
by a Firm of Steelfounders and Engineers at Letchworth. 
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Dispute concerning company 

in the case of moulding machine 
ecework earnings from the basi 

individual and 25 per cent t 
bonus earnings to the individual 
Tribunal found in favour of the 
awarded accordingly (July 21, 1950 
No. 1495. Claim for the Observance by an Engineering 
Firm at Brentford of the Provisions of a National Agree ment 
Relating t to Holidays. Claim: For observ 


VISIONS re 


igreement I igine f 
ur of workmen July 24, 1950 

No. 1496. Rates of Wages and Conditions of Employment 

of Certain Workers Employed by a Firm at Mitcham Engaged 

in Bookbinding and in the Manufacture of Fancy Le ather 

Goods. Claim Dis ute regarding rates 

ditions of employ of various wor 

binding operation and g ld b 

awarded follows: (1) Won 


mainly engaged on bookbindir 


accordance with Agreed scale 
women's (letterpress) piecework 
Bookbinding Section of the Lo 

and the London Bookbinders 

January, 1920, and subsequently 

date of completion of their training 
forwarding, certain women shouid 
men’s rate 3) That when these 
employed the question of their rey I 
with under the terms of the ‘“‘War Em 
made between the London Master Print 
the union, June 1942 4) That so far as b 


f mre! 


app! 
n 


the 


tions are concerned, the proportion 
men shall be on a scale agreed betwee inte 
ind the union as revised in December, 1949 July 25, 1950 
No. 1497. Wage Rate of Certain Workers Saployed by a 
Firm of Flour Millers at Ipswich. Clai o1 I f 
balance of Is. 6d. per week increas« 

of Award No. 1190 to those worker 

week at the time of the award 

(July 27, 1950.) 

No. 1498. Working Week of Certain Workers E ge sod by 
an Engineering Firm in Abesieen. ( t 

should implement specified agreement 
day week of 44 hours all the year round 

workmen July 27, 1950.) 

No. 1499. Working Week of Certain en rs Employed by 
an Engineering Firm in Aberdeen. As 


INDUSTRIAL COURT AW ARDS 





No. 2268. Distributive Trades. 
claim for an increase of 7s we 

pro rata increases to juveni! 

in increase of 5s. per week with | 

July 7, 1950 
No. 2269. Government Industrial Establishments. R 
That minimum rates for labourers and skille ) 
certain Ordnance Factories and Air Statior 

100s. 10d. per week of 44 hour Award 

the claim not established July 14, 1950 
No. 2270. Government Industrial Establishments. 

To determine claim for an in 
drivers eel The Court f 
( it henceforth th 
under any obligation to provi ie unl 
No. 2271. sight Vessel Service. 

pensation for long hours spent 

vents to Masters and Ratings as 


five years’ service; Is. after ten 


etermined th 


ix 1iter 


ment 
1950 
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-puolty Bul” Canteens by 





GREEN’S 


“ROASTEX” 


for GRAVIES, HASHES & STEWS 


“ROASTEX” is the COMPLETE Gravy Maker— 
an outstanding product at a reasonable price. 


ull particulars and samples from 
H. J. GREEN & mm LTD. Tn 
Bulk Sales Dept WI GREE carn SD 


BRIGHTON. 














Increase your works output by 


REDUCING FATIGUE with 


TYPROD (MATS 
TYPROD MATS PROVIDE 


% Acushioned hard-wearing 
surface. .. 


% They reduce fatigue... 


% Increase safety. 


TyproD % Improve hygiene and 

“4 Yb RLS. working conditions gen- 
ATS ' Sg ee WR ta X erally. 

for industry Made in rigid and roll-up types 


% Write for descriptive leaflet, prices 
and sizes, or ask for a quotation 
to your exact requirements. 


Manufactured by TYRE PRODUCTS LTD. 
Palace of Engineering, Wembley, Middx. 
Tel.: WEMBLEY 1222 (10 lines) 








THIS AUTOMATIC SECRETARY 





Keeps All Your Papers in Orderly Form 
Reminds You of Urgent Matters 


a” TO OTHER means will do more to ease 
+‘ the work of your managers and yourself 
ms and free you from petty details and many 
minor matters 
For this “Desk Secretary” is a complete 
desk organiser It keeps in orderly form 
and helps you to deal swiftly and system- 
atically with all your papers and correspon- 
lence, and automatically reminds you of 
all commitments and matters to be attend- 
it 





A compact portfolio containing 48 ex- 

panding pockets, that take your papers 
flat, each pocket clearly tabbed, all arranged in classified sections. 
First the complete alphabetical section, then sections for your daily 
follow-up, followed by sections for your monthly follow-up. In two 
sizes : Foolscap 13 in. x 10 in. x 3 in. ; Quarto 11 in. x 10 in. x 3 in. 


This Almost Human Device 
all lett or papers to your notice until dealt with ; 
tentron each = day Prevents loss of important papers ; 
pondence answered on Keeps your desk clear of litter with 
Look after matters all your papers systematically filed 





i brings them continually 


CANTEEN Supplies Limited - Order To-day 


A ee D | When the present small stocks are exhausted, it may not be possible 
to obtain replenishments. So make sure of securing your require- 
ments, and post the coupon now. 
a on ow om ie gel Feet Soe 


BUSINESS PUBLICATIONS LTD., 180 Fleet Street, London, E.C.4 











CATERING 
REQUISITES 


E. COANEY & CO. LTD 


I enclose remittance of for which please send me 
| Desk Secretaries (F'’scap) at 22 6d. each 
Desk Secretaries (Quarto) at 20/- eact 
| (Including tax and carriage) 
| Name 
| 
| 
Ss 


Iddress 
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INDUSTRIAL | ae Raises = 
EQUIPMENT | roduction Efficiency 


| 
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New Permanent Flame _ Proofing 


For Textiles 





The above item is typical of what we 
are trying to provide for industry—the 
. . ‘©- item pregnant with possibilities of 
Details, all too brief considering foto , pany With development. We do most earnestly ask 
the importance of the su t v . thas been that manufacturers who have, perha 
p subject, have Ay E ps 
just been published in the United é ve — 2 in _ = ap 
‘ : : : , across some ng of reali vaiue wi et us 
States of a new permanent flame- . ; are ©“ have as full details as possible. We, 
proof treatment for fabrics. We : ; ast naturally, pass on any enquiries which 
have written to ask for fuller in- ‘ we receive to the firm who gives us the 
K 
formation but are concerned at information. 
the moment to inform readers in hing be treated 
broad outline of what has hap- Pug , ere, perhaps, Eire Detector 
pened. ——s _ 














QHOTO-ELECTRIC 


have been avai 








newcomer: 


vity 
difficulties 


instrument 


epartment 
r 
compound wh 


A ® ‘| I two ve 
4 Laughlin Steel 
DD vel 


’ 
t 

fire proot ¢ thing | 

f As is generally 


1reproohing requ res rene 


naintenance 
The Minerva electronic smoke « 
tor, although new to Great Britain 
been used for some years in Switzerl: 
here it was invented 
Smoke in large or small quant 
be tected by the inst: 


i? 


hee 


laundering and dry cleaning 
mpounrd ly f 
laboratory 
miudew 
hen an ¢ cu 
textiles were turated wi rally 
ere Say i Clgare 


liquid On test it was found that the an ° wih te 
samples would not burn Twelve Months off the alarm, anything 
er | 


leal of researcl ! 


to a great extent b Stringent Tests rhe instrument itself is a little | 
mrt . nd than an electric light bulb and fits an 
na roon ilthough usuall 
ind will operate ver 
pproximately 40 square feet 

» be fitted in a warehouse 
1utomatic telephone syste 

ind maintenance i I 


(PM 289.) 
(WELFARE) 
Dust Removal 


YUITABLI for really heavy 
S where a considerable volume 
it a high velocity is required to re 
industrial dust waste, metal fi 
small nuts and bolts, screws, nails 
this industrial portable vacuum cle 
is a high-capacity nodel, sim] 
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immersing 


ometer 
g on the 
read the ¢ 


instrument ior 


required it 

il b 

ma 

has a quich 


tbin t Db 


Pre-heater 
Plastics 


Ms 


hj 
rine 


, PENANG 
handling Rea 
iBes OrK It 
foundnie paint and colour work l 
! 


tore and I yer 


bakerc S 
transport 


where a 


vehicle ire a lew example f 


rapid and convenient 
ee ae ee failures 
account ot its po ; HE 
machine (known as the mode The 
ul for coupling to stand ai 
facilitate 
imuilt 


suction This « 
cleaning 
(on 


the 


which cause 


f 
use 


4 , ti the machine re 
cleaning ey poin 
—— sition with 
to reach th 
, ' by 
through con 
6 , iting 
ngths of standing or flexible 
Another advantage of the high 
wer in this cleaner is that it m 
em Imatk 
yor for transferring industrial } 
ough standing or flexible pi 
is convenient 


mneously, Or 


leaning operation 


in rgency pne 


where a perma 
be 


eumatic conveyor ma not 


(PM/290.) 
(GENERAL) 
Viscosity Measure 


y" COSITY easurement 
used to an increasing 

the determination of the pre 

liquid and semi-liquid substances 

iting properties of oils and greases 

kine ind ss of printing inks 
binding powers of adhesi pr 





lubri 
the ta 
inal the 
vide ome ol 
bi 

permit 
be 


o 
gl 


the everyday uses 


Plastic Pellet 
Pre-heater 


uitcase meter, an instrument 
theoretical 


ipplied 


will 


meth to 


by a 


ally 


the 


ian 
full 


to the 


equipme 
ls ensure 
being 


the 


right 


All-in-One 
Vibro-Sprayer 


ints 


motor 


ilibratec Oligo is no compressor unit in the 
Burges electric I 
Operated directly from A.< 
c gun will enamels 
insecticides any 
those water-based 
might time, rust the 
for spraying tdoor furni 
household items, cars and for insect 
ntrol, the sprayer is fitted with a re 
quart jar to contain the liquid 
id has a convenient pistol-grip handle 
1 for comfort and one hand 


signed 


bro-S prayer 

mains, this 
inexpensive spray 
and other 


which 


>in 
500,000 


lacquers, 
liquids except 
in mechanism 


Suitable ou 


ible 


is no large body to the 
which enables its use 


e. (PM/293.) 


in 


New 
Broaching Machine 


NTENDED for high produc tion work 
to that encountered in the 
1utomobile industry new double 
ram horizontal surface broaching 
machine, broaching cylinders, connect- 
ing rods and engine components made 
in tough steels. Under actual produc 
tion conditions, and cutting 


similar 

nt 1S 
int 
ind 

push 


termi using a 


The new horizontal Broaching Machine described 


above 


speed of 25 


it 


2 per min., an output of 
one complete 


connecting rod and cap 
er 65 seconds is possible from rough 
in 15 ton and 25 ton sizes, the 
is available with 66, 90, 120 in 
t Ingenious guards travel with 
the broaches on both the cutting and 
return completely enclosing 
the tools and lessening the chances of 
ccidents or of damage to the machire 
where the machine is subjected 
ibnormal operating conditions an 
itomatic cooling device may be fitted 
the hydraulic system 

I inserts, mounted in 


strokes, 


n Case 


Universal 
adjustable 


Droacn 
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sub-holders allow up to seven sit 
but different size components to 
machined with one set of broaches 
1 considerable saving of settir 
Another refinement is the | 
mtrol panel w un ¢ y 
yperator. Individual push 
enable any machine 


venience 


sequence 


i valking spec 
turning radiu less than the 


lum overall ngeth of the truck 


k s ‘* Thermotube” 
(PM/2 


94.) hich i 104 in. Since the 


game CT I tri are supplied ir standard | 


Contact-Point 
Grinder 


ye ACT 
4 perforn 


lepends an’ se 1e% ’ 

efficiently by the new hand f ’ ‘ 

Truepoint (Precision) Contact r re. Resbene: ' se eaghee a m4 _— = 
As the contact arms of the grind i ” — ‘ : ” 

mounted at their fulcrum Fags 

grinding, thus copy 

vhich they lie in tl ri 

will consequently ‘mate 

when reassembled The conta 


the same time automaticall, 


( t t p ‘ in ‘ 
necessary degree of convexity : 
, 5 oO for vorking da (PM) 298.) 

(PM/ 295.) 


(HEATING & VENTILATION) Electric 


Roof v shat Crane Truck 
Ventilator so Bin y Se a eee 


\ DEQUATE and efhcient ventilat 
4 of industrial premises has an 1 


tant bearing upon production. W 


zones cannot be ¢ if a tree I 

sive heat, vap« 

undesirable itl 

natural roof 

ing entirely 

11n in | } , mile stented ‘ 
ind effec 
The roof ve 


ipplemented 


thus ensuring 


crane 


irings in 


The ventilat 
: 


¢ ve é ; 


(PM 297 
(GOODS HANDLING) 


Pallet Leader 


r 
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consequence, very easily carrie 
The truck is absolutely stable 
position under its rated load 
sprags are required 
Phe platform is built of cheque 
The frame is made of h 
of welded construction 


braced and 
(PM/299.) 


inne!l 


strengthene 


The Hirst Truck 


Handy Truck 


OADS up to one t 
by the Hirst 

1 has been designees 
use Phe 

vd &S h.p 

peal ind one 
three 

market 


engine 


300. 


— QUALITY 
and 


ECONOMY 


WORCESTERSHIRE SAUCE 
“HOST " SAUCE 
PURE MALT VINEGAR 
FLAVOURINGS 
BROWNING 
MIXED PICKLES 
*“PICKELO” 

CHUTNEYS 


Wow CtverLesed 
HOLBROOKS LTD., B’HAM 7 


British Food Fair 


the organisation Phe 
nt ought to realise that 
be customers who do not 
served by a person 
ilr into place betore 


who 
hand 
slab cake Where 

and the 
ere there 
i few coppers, or morsels 
be tasted free 


ce of 
serve! 
were samples to 
foods to 
| 


of these 


\ were old and rie 
vourite but t items not 
so well known were the | 
Kavli Ltd of Gates 
Durham namely Primula 
bread, which, when combined 
la Cheese would make a useful 
to the 
inteen 
interest in such t ng 5 tne 
Whipping 


by Sorensons 


imMone 


( risp 
with 
mid-morning snacks 
There is a growing 
Milk 
Compound a demon 

f Manchester 
could ma the 
look pant 


n ibly used, 
ordina sweet 


The miniature size m f the 


Tea-making 


Courses 


SOR ti ast ff 
4 ape 
Bureau, the f 
nting the m 
rting « 
irses in tea making am 
idquarter the Tea Centr 
¢ Londor 


course 


Concluded from page 177 


products would be especially accep- 
table to old people of limited income 
who are obliged to live alone 
Miniature sizes of jams and marma 
lades as exhibited by Robertsons are 
a great delight to young children, 
and children are, after all, an essen 
tial part of the consumer public 
Svmington’'s of Market Harborough 
realise too well the importance ot 
the child as a consumer and a cus 
tomer and on their stand they made 
an especial effort to entertain the 
young folk 

No comment on this exhibition 
would be complete without recording 
the pleasure which the works of art 
which were lent to the Fair gave to 
those who saw them To include 
something of cultural interest in an 
exhibition was indeed a 
Those who have 
Food Fair will 
pleasure to the 


industrial 
happy thought 
visited this British 
ook forward with 


next 





untry and these training courses 
ire based upon practical experience 
gained during years of advisory work 
in this field 
Managements w 
their catering staff 
should make application to the Com 
missioner of the Tea Bureau at the above 


this ce 


ho wish to send any of 


these courses 


1ddress 





CORRECTION 

WE much regret that the ‘‘legend’’ 

to Fig. 2 of Mr. W. Douglas 
Seymour's article on “‘Specialised Opera- 
tive Training,’’ on page 115 of our Sep- 
tember issue, was inadvertently reversed. 
The more favourable production line— 
the solid line—should, of course, have 
referred to the results achieved by 
‘‘Trainees’’ and not by ‘‘Workroom 
Learners’’.—Editor. 





HOLLAND’S FUTURE 
MINERS—from p. 169 


of balance and agility, and are 
tests of personality as well as physical 


sense 


hitness 

A similar system is used for general 
training subjects and every quafter s 
passed on 
ird which the boy All are 
( ictual tying 
uccessfully more complicated knots, 


red as 
holds 


achievement 


tandards’’ are ente 
ts of 


building a wooden object for use, 
recognising ten birds, five 


fifteen wild flowers, and so on—not 


trees and 


OCTOBER, 1950 





proofs of a capacity to reproduce the 
words of a classroom lecturer A 
careful watch is kept on the | 
ibilities throughout the ur 


ill on the way he beha 


SEATS FOR 
WORKERS (from p. 17 


most ol 
the free ati 
rhe trainee gains 
first year The colliery, howe 
apart from the prospect of an 
cient future worker, benefits only 
few hours 
the occasional useful odd 
In thew year, though 
boys do more than learn. Five 
day they are employed 
installations, 


osphere of the cam 


much during 


work in the gar 
second 


every 
{djustments 


surface : working Special 
time in small groups alon 
specially-chosen worker-instrt 
rhe remaining two working hour 


divided between PJ ind theoret 
instruction h a mont! I 
ever, is resery Wr training 
practi usually sunl 

waste dump. In groups of eight 
DOYS 
of underground wor 


do everything apar 


mine 
with its own teacher, the 
a taste 


actually cutting coal 


H ork 


Inderpre 


Underground 


third year real 

but only one day 
quarter, tw 
on The other 


theoreti 


In the 
work begins, 
for the rst 
second 

still 
struction, P.1 
The men with whom they work 


ground are 


upied by 


suriace 


and 

carefully sel 
and keep in ) ouch with the boys 
instruct« nd to assist 


dithcul 


general 
smoothing 
of the | 
between 
director 
discussing 
run of work undergr 
every ettort 
understand 
they do 
rote is not 
After fin 
qualified hauliers 


whol 
is made to 
completely 
A man who 
much use 


| tests the lads | 


WoOrTkK 


with 

getting their face-worker 

by the time they are 23 or 

bright, of going on a four 

t the School of Mining 

unde rground work 

2,000 youngsters 

training Despite 

approximately 15 per ce! n 

the mine authoritic iy th 

satished with the 
And te 


al 
years 
Some 


causes, 
are thoroughly 
results of the new scheme 

judge from the strikingly 
of all the lads I have seen 


during visits to Dutch State 


lappy 
appearance 


must be made for rest period sitting 
and it will be found profitable to co1 
ider for this purpose the vari 
types of “‘nesting Whet 


in the WOrk 


chai 
used in rest rooms O1 
these 
readily be 
wiftly 

for this 
usual types ¢ 
be found effective 

ot ch 


chairs—of wood or metal 


put down for u 


stacked away again 


purpose almost al 
i canteen 
removing stack 
able 

Chairs or 
metal Or W“ od 
either material 
\ main point 1 h ley she 
readily cl iother is tl 
hould stand hard uss 

Where it is decided that tl 
able chair does not quite fit 
hand-tailored 1 eh 

nd Welfare Pamphl N 
for Workers f é 
Edition) issued 
Labour ind Nation 
details of 
measurements, et 
illustration 
types of seating and a good 
useful information Its price 
hillings and it may be obtains 


H M S.O 


or ot 


inal ic 


exact 


number of 


The F actory (seatinc) Act 1948 


Where a substantial proportion of any 
work can properly be done sitting— 
(a) There shall be provided and maintained 
for any employed person doing that work, 
a seat of a design, construction and di- 
mension suitable for him and the work 
together with a footrest, on which he 
can readily and comfortably support his 
feet if he cannot do so without a 
footrest. 


EVERTAUT 


LIMITED 
(PROPRIETORS J. 8. BROOKS «4 CO. L10.) 


SPECIALISTS IN INDUSTRIAL 
SEATING 
Write for Catalogue ESC/8 
WALSALL RD., PERRY BARR, 
BIRMINGHAM 22b 
Phone: BIR 4587 (4 lines) Grams: ‘ Evertaut ' 
Birmingham 


Kern House, 


HOL. 0238 


London Office: Kingsway, WC.2 
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Blackburn.-—A cantes 
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Street, for Bridge M 

Blackpool.-The 1 
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=. il of £2,500,000 


Chelmsford.— Addit 
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LIBRARY ORGANISATION 
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Factories and Stores throughout Britain a 


using Foyles special service for Works, Social 


= Club and Scaff Libraries. Write for details. 
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= Trefoile House, Charing 
= Cross Road, London, W.! 
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Consett, Durham.—The National 
Coal Board intend building pithead 
baths and a canteen at Crookhall 
Colliery. The baths are expected 
to be built next year and the can- 
teen later. 





Coventry.—Reinstatement 
£50,000 are propose 


Lt Coventry R 


ial |} 
neering ( Ltd 
Durham.—Miner 


RX 


} L 


plans 


wick Road, Hackney, as the firm will 
be displaced from its present premises 
by housing developments D. Dowling 
Ltd., 370 Ilford Lane, Ilford, plan the 

nstruction of a factory 

Hastings Corporation has been in 
formed that firms are interested in 
obtaining sites on the proposed light 
industrial estate at Ponswood Road for 
various buildings as follows: A bakery 
for Borgeaud Ltd.; bakery and ware 
yuse for Hastings C.W.S. Ltd.; dairy 
for Penshurst Farm Dairies; and build 
ings for F. Jackson; Gnome I'ome Rug 
Making Machines; Formglass Products; 
R. W. Dicker and Co.; and Properties 
Hastings) Ltd 

Heywood, Lancs.—Plans have been 
submitted to the B.C. for the erection 
of a coach building factory at Man 
chester Road for Haywood Motors Ltd. 

Hull.—Subject to B.O.T. approval, 
the T.C. Planning Committee will con 
sider an application by M. B. Harding 
Ltd. for lease of site on Reform Street 
Industrial Estate Jones Beverage Sup 
" (Hull) Ltd. have received 
B.O.T. approval to erect a mineral 
iter factory at Plot No. 2, Scarborough 

i 


Road 


ply Co 





Glasgow.—The Glasgow Cleans- 
ing Committee has approved an 
amended scheme for a canteen and 
washing department at the pro- 
posed refuse destructor for all em- 
ployees of the works and garage. 
The cost is £54,000. 











Gateshead.—The Chief Architect 
(H. J. Cook), Municipal Buildings, 
Gateshead, has prepared plans for 
a canteen, and alterations to the 
welfare department in 
Prince Consort Road. 
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Special Lines in 


CAFE, CLUB & HOTEL FURNITURE 


22 in. Circular Moulded Plastic Top 
Bar or Club Tables £3 10s. Od. each 
Secondhand Bentwood Small Chairs 
in sound condition I7s. 6d. each 
Serviceable strong Oval Seat Stools 
30 in. high 14s. 8d. each 
WRITE FOR ILLUSTRATED LISTS 
Contracts Dept 


163/275 Holloway J Ik 
Road, N.7 § 
Tel. : North 2747 e 

(13 Lines) OF i lls (Oly 
Est. over 100 years 
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Jarrow and Sunderland, Durham.— 
Che Board of Trade has announced that 
two more factories employing mainly 

en are to be built at Jarrow and Sun 

rland. Further factories are expected 
it North-West Durham 

King’s Lynn, Norfolk. Mr. H 
Marsh, King Street, King’s Lynn, is the 

chitect for a new factory for Bestyett 
Mineral Water Co. Ltd 

Leatherhead, Surrey.—A new factory 
roposed by Ronson Products Ltd., of 
dorcourt 
Liverpool. \utomotive Products 

of Leamington Warwickshire 
ve selected a site at Speke, Liverpool 
large factory The factory will 
1 floor space of 180,000 sq. ft. at 
ind later be expanded to more 
200,000 sq. ft It will employ 
1000 men and 350 women 
Corporation has been recom 
» lease land for new factories 
Site off Woodend Avenue 
t Harvey Harris and Co 
ialmic opticians, 106 Bold Street 
pool, for manufacture of lenses and 
al goods On Kirkby Trading 
ite, to John Dickinson and Co 
plastic manufacturers, Liverpool 
Kirkby Trading Estate, to Albright 
Wilson Ltd chemical manufac 
turers, of Oldbury, Birmingham Ex 
ons are approved by the T.C. at 
Nuclear Physics Research Labora 
in Mount Pieasant 


t 
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London, Edmonton. 
48 Gros ( 


London, E.C. 





London, E.C.—A canteen is to 
be erected in Shoe Lane, E.C.4, for 
London Express Newspapers I 
Fleet Street, E.C.4. 
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Ashridge—Course 53 
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such pioneer 
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32 John Street 


London, W.C.| 








CLASSIFIED ADVERTISEMENTS 


Read these columns for your 
everyday wants of all kinds 





Rate: 2/6 per line, minimum 5/-; average 24 letters per line, box 
numbers to be paid for as 2 lines. 
Series discounts: 5 
Payments must accompany 
tions. Address orders to: Advertisement Manager, PERSONNEL 
180 Fleet Street, Lon- | 


single column inch. 
for 12 


MANAGEMENT 
don, E.C.4. 


AND WELFARE, 
Telephone: Chancery 8844. 


for 6 insertions, 10 
order for single 


___ REFRIGERATORS 
Display Panels: £1 10/- per 


inser- 
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APPOINTMENTS VACANT | 


SHEFFIELD No HOSPITAI 
MANAGEMENT COMMITEE 


y General Hospital 





PERSONAL 





BOOKS 


BOOKFARE WELFARE— We 


| specialise in providing workers with 
| first-class reading entertainment at 


Househ 
3) a qualificatio 


| cost—no instalment or maintenance 
| charges—free trial if desired. For 
| full details write to 
| Service (s 


Rex LipraPr,y 


366 Upper Street, Lon 


| don, N.1 





METERS 


| METERS, A.C. & D.C 


| recond 





CANTEEN EQUIPMENT 


logue from 


| 16 Melville Lane. 


CUTLERY, SILVERWARE AND | 
HOTEL AND CATERING EQUIP- | 
MENT of finest Sheffield manufac- | 
your table Also | 
specially suitable | 
works 


ture to 
CANTEEN 
for yor 
Immediate’ delivery from 
Send for samples of our 
design, ideally hygienic. Free badg 
ing service to Hotels, Restaurants 
Canteens and Cafés. Send for eight 
page Price List and samples to 
C. BRANDON CROSBIE & CO 
LTD., the Cutlery Specialists 
Established over half a century 

35 STATION STREET, WALSALL 

Walsall 4628 | 


canteen 
stock 
latest 


Telephone 


ESSE COOKER AND HOTPLATI 


Model Pr ‘ 


FOR SALI 
tryer s range 

stainless steel 

nly 

ine 

seen at 202 Moulsham 
Chelmsford Apply 

und price to Warts 

den Road. Sheringham 
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AN SUPPLY and lay Liotex 

¢ boards and 
es from 
S E.16 


Jointless Flooring 
oncrete foundations. Samr 
Jarrow Road 
Bermondsey 4341 (3 lines 


Liotex Works 





SERVICES 


** PERFECT 
SECRETARIAL SERVICE” 


We do not claim perfect 
pto 


we try to ve u 
like this one 


So, if you are writing a 
book, Treatise, Cir ar 
r Letter in facet anything 
perfect 

rance 

how nearly we succeed 
Further details on request 


Box 200, Personnel Management 
189 Fleet Street, London, E.C.4 


CATERING 
WE ARE SPECIALISTS in Lun- 
cheon Club and Canteen Catering. 
With our many years’ experience we 
can solve your difficulties and give 
complete satisfaction if you consult 
us —ScoTr’s INDUSTRIAL CATERERS 
(LONDON) Lrp., 70 Woodland Way, 
West Wickham. Tel.: Spr. 2916. 


FROZEN FOOD Storage 

Cabinets and Cold Rooms. 

SERVICE CABINETS with ice- 
making facilities. 


ICE-CREAM making and 
storage combinations. 


Immediate delivery on most models 
on view in our showrooms 
AUTOMATIC REFRIGERATION CO. 
(LONDON) LTD. 
130/132 Great Portland Street 
London, W.! 
Telephone; MUSeum 9701/2 


STAFF DINNERS. Entertainers, 
M.C.s, Orchestras supplied for Staff 
Dinners, Wedding Receptions, Chil 
dren's Parties, Garden Parties, etc 
FoyLes ENTERTAINMEr'TS Dept., 125 
Charing Cross Road, W.C.2. (Ger- 
rard 660.) 














IT’S NOT TOO EARLY 
TO BOOK FOR YOUR 
NEXT YEAR’S OUTING 


:: BRIGHTON 
AQUARIUM 


Phone: 29363 

@ CATERING FACILITIES for PARTIES 

OF UP TO 1,000 AT ONE SITTING 
@ FULLY LICENSED ‘FREE HOUSE’ 
@ RIGHT ON THE SEA FRONT 
@ AMPLE TOILET ACCOMMODATION 
@ COACHES SET DOWN AT DOOR 
@ MUSIC AND DANCING IF REQUIRED 


ALL PARTIES ALLOWED FREE INTO THE AQUARIUM 
Fullest particulars from CATERING MANAGER—-AQUARIUM 

















etc., complying with Fac- 
tory Regulations. 








88 NEWINGTON BUTTS, LONDON, S.E.II 
Telephone: RELiance 1823 
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POST THIS COUPON 


NORTHIDE LTD., IMPERVIA WORKS, 
QUEEN STREET, STOCKPORT, CHES 


Without obligation, 
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? eet metal 
I H - V.C. gloves, 
‘Pa itent No 624795, are 
rely new, affording a 
twenty times greater 
eathers hey have 
idvantage of being 

ted by any chemical 
Available 
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made 


or greases 
izes either as gloves, 
finger mitts, NORTH 
> fashioned to fit the 
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Stockport 31/71 
IMPERVIA WORKS, QUEEN ST., STOCKPORT ¢ 





To Doctors, Medical Officers and Nurses 


WOUNDS, BURNS, etc. 


HEAL RAPIDLY AND 


WILL NOT TURN SEPTIC 


iF TREATED WITH 


ANTIPEOL ‘vc’ OINTMENT 









































BECAUSE one or other or all of the three races of germs, Streptococci, Staphy- 
lococci and B.pyocyaneus are found in every skin infection common to 
this country, and ANTIPEOL OINTMENT contains the antibodies (anti- 
virus) of these germs. Healing is expedited by the proved ingredients 
of tne ointment, and septic development is stopped or prevented by 
its antivirus sterile vaccine filtrates. ANTIPEOL OINTMENT is unsur- 
passed for BURNS and SCALDS, for it is microbicide and non-adhesive. 
and dressings do not require to be changed every day 


RHINO-ANTIPEOL 


affords rapid relief of COMMON COLDS, INFLUENZA and CATARRH 
Containing the antibodies of the germs common to infections of the 
nose and pharynx (Staphylococci, Streptococci, B.pyocyaneus, pneumo- 
cec.i, pneumobacilli, enterococci, M.catarrhalis, B.Pfeiffer), Rhino- 
Antipeol is not just a palliative, but is a remover of the cause of the 
infection. During epidemics it is the ideal preventive of microbic 
development. 


OPHTHALMO-ANTIPEOL 


is a semi-fluid ointment, more convenient than the ordinary Antipeo! 
ointment for ocular infections and lesions. Eyes affected by smoke and 
dust are soothed almost immediately by the application of Ophthalmo- 
Antipeol, and the antivirus prevents germs from developing 


CLINICAL SAMPLES ON REQUEST FROM 
MEDICO-BIOLOGICAL LABORATORIES LTD. 
CARGREEN ROAD, SOUTH NORWOOD, LONDON, S.E.25 
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